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/ift 3HT/3nT-90/2002.—-gl ^ry PTi THTtfsT-^SlftTf^TR, 1976 ( 1976 ^ 21 ) ^ tlRT 30 W3n;Tr y i Rw Pt f ^ 
TfFfNuft ^'=ti 't' 

^ Rfl<VSRif^HrMRsTd Tsrwt, •areifTi;;— 


3TBqm-I 


1. Ttfipid Hm,inTOT3ltT7'iHJ^(}'^1T ; — 

(i) ^ hPl'MH (3Tft^7!f^3fh: ctjH'yrd) 2001 (TTt)I 

(ii) ^ 

(iii) ^ 4«h % atri «ti4'^Kl ■'IT cii‘j^pl'1 : 

■R?' '5^ '4' 31^*11 % ftiqi*) "41 '^171 '?P1 '^\ WTPT '?PT 

uIhI n't!— 


(^) ^Pioh 'Tt 31^110 '(*'’1'^ I^'hI “hPRi RT 3T®P7T % 31TVR Tl! ^'1 ''Tt, 

(130 ^11^ III^IR ^ ftlitt lfn3^ fl 3Tn^ '97 PIFI'PtP I 

2. ■qftMMlt 

(qpi‘i*if ’4" <MI<1 ■f^PRT 'ifT tiff'd % Mfn'j)Ci — 

(^) ‘‘3tM 4^’’ai^R’i'b yEThii i976 ( 1975 ^ 21 ) 

(IS) “f^^”'^ ftiflMi, 1987 ^fSTT 3Tfmm 11 

(■n) '‘ Pi^f^ Tufasnf)'' •^ PqPi^H 5( 1) •^' f^Tittfor-sifirott aifir^1 1 


1456 Gi /2002 


(1) 
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(■ST) flrtTHq ^’STVR grfimft stMtt 11 

(1^) fsTV^WO-m TTFtW- j^TSF (^-TtT) 

(T?) *14(^1’'rH^!fl<irTre^3TMn%| 

(^) ‘‘7im’!raKW’'^TtTOM!MW^5IT5f)I^^»?Rnt^^atfV«Tft3Tf^tl 

(^) ^ t(IMl Slf^ 11 

(V) “^TW ^nft!n^" ^ arPwjrfWr % ■^' siaro afk KFf4'«frfWf % '*n^ stwtw ^ TTTftrr srftrwt . 

arfv^ 11 

(^) “•^;gi^'*'^ T4Hf^nan wf^f 

(■cr) 3?nrfv, tjRPT wfirert[<rT ^ ^ ^ t; 

(tt) •snfVfiR') Bm'fWi«ffi^7nfVfIt sr^mmTS'pftn^wirfV; sfR 

(■*1) ■SpTjRPTTirf^W'Jf■*Roi|?0nar^i 

(B) ‘'^nrft"^Wi4)H3(^) (2) 
sp^'eild 

(T) ^Tfi^^•m aK ' 4q i O •»??[^ t) gi*P: 

-qi^i4nrtt^ ^ TiirHi ■®fWt=Pw, 'flf a^R^', qit ^iTi: arfiror^qi qt ariftm f, aifq^ 
f, anniiT iwi -^er^ qfir/q^ viiPi^ qiff ■f i , 

(u) 3(q^)(i) PiRfiS«<d qqf ■^' qq qr uqftRT stMit 11 

(i7|) afR qftCTfl qqf%f^ |q f^iflqqf-gfr at^ 

vq '^’ q%in qmj, %Rf ^ipm '^‘ qi vfwft ^ro q%qre -aTO feqr qr^ w -ep ^ arMir 
ti 

(q) ‘'3n'iitqwi^p’’^i%rJpqfqr«T^^ 

(q) ‘‘qf^qqqqT’’^qmqaqfm^'f*p#fWiqqqqRqTiqqR^qiwaifVqqft, fqraqq'^q?-j?^P^-il%aift?q^ 
■^qiqqTft, arMnti 

3itqro-n 

stfiieniR^rT «b4'D(inMYifiT ^^ll<*)'tui, Pi^Itw, <♦>! ^hiRa 

3. atft ivy i frq t ’ ^fhr• » ^ ^^P^^ : 

(qr) ^lfq> % afir qqfqrft^ qit q’frjiiT l^pqr qrnpri •— 

(1) Tnjf-qratflWTfrqM 

(i) ^-l 

(ii) 

(iii) ^-III 

f^+fl ^ci'iHi'i %qqq■^’ qqqrq qqniftqr:— 

(i) arf^iqnft 

(ii) wsfiqqqq^ 
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(lii) 

(iv) siR’^ MtW 

3T=^ ''^<1-WH f%rf¥^ftP4T 

I 

(2) ^-Tsr—^fspf 

f^f4«h^ wf aTK^n; M^-w-'BntW^, fefW-w-’sw, arr^iftTPro afk ar^ 

H'JS^ P3T fH«tiK % TW3 ^ I 

(3) Tnj^-TT—3 T*JHw^ 

3T#T^ Tefn arerhi^'^T^Trw??, afTmf^w 

H^VI^TF'Sh-W-'^TOT^ ah4«lld, ITW ^ alh 3T^ «ifwP3f, ?[RT % 

Tj»Tf^;4t5:^ ^ w?-WT ^f¥¥%^f^F?T'3m^i 

aff’ptf TK ‘^T’n '^n?7 4 otii'-iin ifRi ar^ftsTi i 

4. 

FTf«rf4^^' ai^pefiy arww^ ^ (M^ ar^^ %3Twq#T, iiit WT-’?m‘^ 

r^^vi4i tTJSM w ■^TKt fifnj; ■^rnij ■ftrftre PiMJ^ apt f^rfqa^ta? aJh/an arafNw 

ti'’i‘[ ^ if 60 Pt;H arpt?^^ arrftT fPT^ TnT^ aptvan 3T?*4Fft arnjTT ''IT Pi<H^Piin TT^iTTT; 

^'TF%TTi^4 3ptT/anaTT<TTaft arrtTR-qT^ftgfiM-’T^ 3(F4^3Tab'#47 % WT^f ^ apt I 

5. ^fcR «f{t ^ 

(1) 3TrM«PirT4l''^'TraTV'4’arttritr Piyf^w ■!TTf»'T^nPt'#iTi «p4»^ifM^TTajiT4i H5iy*('^ Pnyf^ Hif^apT^ift^: 
'TT^aTFf^arf^ H?|y^^•^Tap%T[^;TI^^Pt^t^T;tJTptH^, Tft ap^'SlPT'-i)' % Tra?«T if »ft STWtV P4yf^PI «lfV«PTft ^ I 
{ 2 ) ^'apTt' TT^ 4 •4'•aT»’TT'mf^%fTTenat 29 % at^'^v#aTTITai^gm 

Pi*h4i ar^TTR I 

(3) #^afft-rmTTt' ar^ft -q?# PH^Pa w •qr atfimiirt aftr 4)4^ apt ^ ^ -qi-TT fWftn -qr ai i^CT i y i'TT Wf)?m 
■TTf^TaPl^ Tarrerai (P'hi^JH) 'snTR-'qar -SfTp ^vHT arrsTTW #711 

(4) ( i )3n#T—#7T^4t##, 

(ap) f#T4f#Tt^aHif^%-qTe7f#TFf#nt'^f#lT apT^apT^PTHcfipapt, 
ar«TO 

(13) f#T4'q#/#T%###t'5iT4t, i#ftaeq%%^7T<‘4i#Tyf#n^'anf#TTrapT^i?)Tap^TTft7tn# 

"3^ ■'7^; '3T "Pt^RT a^'f#3| ■'TW "4^1 '#71 ; 

■4T^ ■aiF # arftr Prjft^T ■###'ITT aniT ■ 4 ^'i^ f#IF ^#Rt TI«77 'PtW % ar^ ■^qrapIT ■'TT ■f#T 

%ar#7T ar^t 37^a7F#'^ap^%3TiJT37T«tlT4tf, Tfri^FT73pTam%W#'^^^T7ap7T7tl 

(ii )'gtWT 

^a^'4'?7'4amt^7y# PH(ir<W ^3R^aTft|apKtaT7a R4m<l ar^T^ II ^ 3T^T77T amt ^e|lft<f>'ft«lf?T % #'4' 
vt'T'n ■yr^ #ni 1 

6. ^HHTTHaftTM^ 

fa< Ph ^7 * 7 3 -4 3p661 PS RT f#Tt Ht TTi^ -4' fartt 4t m ^ 'pT^ 37ftp#t a?! i # !!# apT ^^TT R , 17% apR #PT #fe TT7'SapK 

^ vf'i), lilt aTpypTm # arm 17 # '33717777 (1 ) 4t ar^r# ##7 TTraftir ski 77*717-771717 *77 # uitt^ i 

7. 4«II7J)I MI7WT 

t'^T-4 Pi^ 4t 1## # # f# ■'T^ Pt#w % TOmr 4) f#a74f #-yiaff % arjTTR ft)7tt 4t 37^ *77 

'377% roil 4 =t)<^ % "Pi 4 'l#77 '4i aTTr^M 41*1) ; 

4'P f% arPt ai6 44 aTiraf f#77 % ai4^ "hi4'/H!“I °n<.rll itt HIT '377 f# ap| aftr *74 3)1*71 ^774 i^iT 4|5I 


■=7Ft'#TTl 
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8. LiRcJlsfri 

(i) wci"! ^i fcin nR'fl’ffrFT 6 KI M,'t) 'I'i^- 311 ^^*+) 

3T^fV% siai'Hi ^ I 

(ii) ^ifV^nfr tiq'I % T%^-I I^'hI ■'T^ ^ T^pRi T3|^ ^ 3T^ip4 % Rm. Tft’rtsin ’'r t^rt, rji4 PiyRw 

^[RI '^5: 3RTfV^R)t -SRlfV% Riy, naiHi R^RTi | 

(ui) ^ % Rm, Hr<q)iiin ''R 1 ^* 11 , R>i 4 ( 4 ^(Vl gKi TJ: ^ 15 ^ ^ 

3ffr 3RrftT % -^^TRT ^ I 

(iv) (TI) R4rM'4i1'4RT3I#rW wt’^’Rltl Piysw l!.<ih q4^3TRfR%%3:Rft^t?lTRTT^, piyf^W yif^«fiRt 

^RT T5: R7t 3TRfR % Riy, R^FITRT^RT I 

(^) 4f,4^Kl f^r4ahlR4iR44‘’%RtRl^'qT'q7jtA^ 1^RIT%RTR5; R^RT[3RTfR%%t3; HR41iJiITRR 

T^RT, ri^r«W RTfRRTd^^TfhR^^ 3TRp4RTR5t 3TRft?%-fwj; "^iSTRlRIT ^^‘ll I 

(v) fRRfr arfRSSRt RT ih4’4Kl % RTR^ '4* RftRtW Rlt afTRpJ, igRT # R^ SRHIMRUI ^ R?! RTRT RRIRT Ph^Rw 

RlfRRRd "Spit RR R 3Rr 3TRfR%^?hTR 4'H'hl «hl4f4“ir;R ■Tft% RR ST^^RTtRiaif % aiRR RTf R^Rft I 

9. feii41'+)i<J| 

(i) RfR RTfRRTff R5t RR '^, fRRft aifRRiRt RT Ri4rk 1 % 3Rpfl; RftRtw RRIRRRR? RR'^'^RR#'^, TflRR 

SlfRR# RT RRfRRi RTl ■fR? RPt ^'4* RRRft RR ■RrIT RITRTTr I 

(ii) Rft: RfRTlW RTt R^ R^ 3TRf^4, RfR ^ Tfl, RftRtW R?I RRf^ % ■'JtRR, Ulf^Ril^l Rft RF RR 

arfRRnri' RT R)4 rR[ ^3RR RR RT "WRftRRR % %r; RR^RR R^ %, Rt : 

(RT) #^i^rgRRf^Rli3Tf%rRRd'RTRR+RRt%RTR#'^\RRR?^'^RR^T^RrRlft^RRRlfeT^^3IRRTRR%IR;RRT'4’RRi 

■Rft^ RiT 4ni RRTRT RTf "RT RTRiRt 'f I 

cor) fRTRfr^'^RRt^f^R^f^3lfwdRTRRtRK^%RrR^^\ R^rR?ftR^RT3r!RIRftRl^RRRR^ 
fRR^ R#RTT fRRT RRT RT I 

10. Rtf^TT ’5RT ^'SII '♦il ■HRiRr 

(1 ) (RT) R^ 4) arfRRTlff RT Ri4RK4 4ffRT^ RT 3TT4 RITlt R w4 RT TRTRRR % 3 Tr 4 ^ 4f Pl^pKl 

RTfRRTTflR^ R-lRan RR'^T^RlftiTH RTRRtiWdR^ rViT I 

(^) Rtf^R^ 3T^f^3TRfR’^RRTTT'^ :— 

(i) FRimI arfRohi-O % RTRT?^ '4' RIR R 544 , 3T^ 

(ii) fRiRt Rt4rTT) %RTR^ ■4 RRT *1514 I 

(R) fRRfi' arfRRTTf) RT Rt4rt 4'5RT RR-f4f4RR (Rl) % 4 r% HIR^ 4, SiT^TTfS % RR4, Rr 4 ST^ftlR 

4tf^ r 4 RTRfR % RR4 t 4rR 4t RRRT WR RTT ^JRRTR RRRT RIRT I 

(2 ) RR-fRfRRR (1)4 aTRfH’R [4)41 mRi'JjR RTR 4t Tflfl 4) R)f^ 3Tf4«w4 RT 't)4Rl-0, fRR^T f^TPS RTJTTTRf^RT 
) ^ -| 4R i rg4i RT4 rR f, fR^fRR RTfRRTtt % RrlRan T^f^RlRR % [rrt ■fRT RT) 4 rT R# R%RT aiRRT 7RTRRR R#f 4 RT^TRT 3fti: 
- H:^i! i m[4 RT Ril4R l RiRf 4T4RTRR4T4kTR44 3TfRRTl4RTRT4Rr4^14RTRRTR4TRRRR4RTT^ 4t RtftRRR RRTRRTrI R^ RWt, 

RTR RRT r 4 R W RrfRRTTlt ^ r4rtr R RR 1tRRT RTT^ I 

Rl4fRTRlRlRRTT4RTRT4RT4RTt RR ftRTRRT4 )RTr 4Rf RTRRTRRt 4 RTT ^ RtfeRRT t4 ^RTRRT4) [RT 

[r?^ ar j^V i mPlR T R)l4R i rgR T RRH R’^R^Rnt Rl RW RTfRRTl4'SRT RflTR RT4 r RTf^ Rf4 RRT "JR f^f^RR % RRIRR % 
fRH RR 34RRTl4RTRT4RT4%fRRTKRgRTRf4RTRTT4RTfNf R^RTfRRRTRTRITTRTI 











5 


[HFTIII—■J3rJ^4] ____ 

11 . 3tf4T<4lf^ alk’^-f^Tcjrrl 

1. (1) 60 ^4 ^ III 

(2)'4w^5qqfM?Tfq^'q4t8q'qrqft^o rw+irRs^i R6y,’3TT^qi:. arq^ 
Ri^'tii^^HK fWi+ft sif^'t'iO qr qqf^nTf'qit ss ^4 q?!’ ■^ly '^<1 ?44 % 'snqqi ^“6 "4 30 t 4 4*^1 % miq, 

■fqiiTt qt’fFrq^^qr-’fq^qrfyqifli'l i 

qr^ q^ qt ■?q ■^q-fqPrqq % Rti41 qt 3Tfq«»ii<l qr qqfqift q^ qq qqi ■^qiPi'^ti fSfrqr qirqqr, "qq nq? 
arfqqnff % h w<4 ^f qq qjq 41'I *i414 q^^ sjftr qqtqRl % HiH(jl 4' qqr Htr^ fciRan -ilfiy q fq<ii 'Jim, qr 0.4 
3TfV|otii4 qr qqfqrrl ^ qq^ qq^ wfliqiiO % qrq^ '4 41 "i h 414 % qqqq sftq qqfqirl % hih 41 "Of qqi 4414 % qTTqq qqqf^ 
q'^Tfqnqi 

qiFjqq qtfeqq-fqfqqq (2) ■4‘%qqqqTqqpT%3i^qii:aT»qsff%3q^'43Tq^a^fqqqdqiqqtqKl'3q^ft^’5n% 
% qqr q^ % qtqi: ar^qf^ % fqofq % qit PyiRad 3?»qi^ qqqq t allT ar^qr^ qq qhi #t q^ qfl 

jRqfq % qlm fq^q #q 1 w ^ qq iVfqt % 3Ttq^ ?iq fqqr qqi 3q^ ^qTqTfer q^ t, :5q qiq^'4 qqfqq arfqqqfl qr 
qqfqRlqqqt?"'4qFWqq iqqi 'Jim.'n, 114 4q^ 41 qIqqT411 

(2) 3T«q^ ql4 4f qq 4 qiq #1 q?;t4li’ qi# qqi 41^114^ 'sqdw qftrfq qq qqq q^m. qil q^ 'jqflw qUril fti 
qq-fqprqq (i) % -arjqR PtitH srfqqjRl qi qqfqirl q4 4qif4*^ qq fqqr qqqi qTf4q qr q41 1 q?^ qf4f4 q^qi 44 qrfqqqff qr 
qqNrrfl' % qrq^ qH qqq-qqq qr ^.i-Ow q4ql stIt srtqaj q4 fqqqfl?! q4ql i 
■Wt^lqrqq 

'^q fqfqqq % qqt^rq % f4iii q^ qifq«bi4 qi qqfqT4, l^qq^qrq-f4f4 *i414 qll q^cil oi4<ii 41i srfqqrf^in q4 qrf3 ^j4 
?14 °iicl *i414 % pHts?! h414 4t qiiflaPl f^H 4 *(iPi'5|ti (jl'd Iq4 sifqqiRlqrqqpqRlqqr4i4tqq h 54 f4q^ wl>s<?)< (4)41 
qpq i4q qrfqqrftqT qfr arr^ qq?iT t, q^ qq q414 % arfniq ftrq ■4qTf¥|q 41qT i 

31wq-3 

4qi~R<*il4, qR^orti, Mt4H(413[q qcqiq^fq 

12. ■4qr-R*i^ 

4fq7 sRT qr^qi 3Tfw4 qr qqfqifl % qqq 4 4qf era qqq-qqq qr f^qffei fqni ■«ih qr qqrqf qr 4qT-ftqq4 fqqfftn 

qqq 4 tut -Jim.'ii afR qq4 fqqfftq >iii' 1 «m<I 14f4q 4141 1 

13. qflMqT 


(i) ^4)qq-l^rfqqq (3), (4), (s) a^r (6) %qqqqf qqi414qnrqqq-qqqq^■qrflfq^iqq 14441 qqqT4f44414? 
arwrqtq arfqqqfl qr qqfqrd % yrOqi qq4 % f^, qqqr qfqBqi qjf^qr qqi qq4 4) arqrlq 4q4-qR qifqqr «sl'ii i 

(li) "jq qflodoi Tjfqql qH 44) iirt fqqffqr f4q qq arqro^ qr ■qq4<iiTT q4 qTqnl qq araqq fqrqr ■qrqqr qqr 
a^qqqftqf qr qqfqTftqf, 44q 41 qrqw 41, % 41q qftqrf^iq fq^qi qiqm i 

(, iii) (qT) fqjql qq4 qr 4qqqTq 4 qqqqq arfqqjRl qi q)4qi4 qil qfq^qr qil qqqi qq qq4 qi 4qqqTq 4 qqqll fq^jqq 
qd 6i4<a % q^4 4 qd qrqql i 

(13) qirfqq4q4qT4qqqTq4 qqpi4qT'fqqiRqi44lqTaTfqq) qq^qq aTfqqqdqrqqfqRlql, qqr qqqdqiqq 
qUMiTT qd qqqr ^sqqd '^qd? qlq) h? 4 % qqq qr 4qqqTq 4 ^qqd qfqsqi % qqi4 4 qd qqqql i 

(q) qrpi 44 ^j4q41 qqd qr4qqqpT4 qqrq4qTIqqTR qiid qlqr aTfqqi'qq4qq 3Tfqq)Rl qr q)4qT4 41, qqi "aqqd 
qd-Mfli ■3q4 41qi qi?4 % qqd qr 444 hh, 44it 41 hihpii 41, % q^4 4 fqqtfiq qd ^iqdl i 

(iv) ql 4q arfqqqdqiqrefTqq^iqifqqqqTqiq, arrdlqiqTTdlqqTq, 414^1 qqrq, q4Iq^qql%fqqtqi 29 ar^iq, 
I980%qqqi^i3qi. 2/17/79-31K. aiR. 41, qiq qf lqiPcrid q^lftm 4q'iHMl' qd fqrqm arqqrq qrd qd irnliq qd 4qi qd 4qT 4 
4, WI3T qq:qqd’ qd ^^fqr 4 qqqd qUMffl qd qqqr '^q w qd qiu.'fl q4147rj4 4q ard-iqqd adi/qr <d<giq)KqqhMl'i4lq[q 

qTi3Tqq^qqdqd'g7qqT4qdq^tq7444,qq41qiqK5FR:4ifqqiqi22qqq4, i99i diqqqw ii-3/90-aTK.ain:.ql. (i)4'3lqf 

q?4 4l5j?; qq4 qr 4qqqTq % arqpk and qrd arfwf^'qrqqlqifiqf qd q^qq qftqrqr qql t4 i 
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:iiLLicmik«L*JtjibEf£iA*L:adBiiu((-EnKLncjk:ieaii^ftiTGB^iuc^&i2iL2cfiKsiaicu:EA£:iciaiiia;iiuMhK’i!jiKlir«LtKicuiic[!-»tc».iii: 


3TWifif4f ^ ’STErr % 3T^'HI< ■fWft?! 'J)H['fl I 

14. XlcO-rfrl 

'H'ft 4 c{1'^RihI ^ sf) 4 I Cl 14)41 4)^4 h^I'^Ici srftnriTT 

'^44) Ain njT ’*R tinni 'fr I 

«t)4'4il44l' ■4^1' 4>'^04 w sTftPiqri -z^t- qnr 29 %■ 31:JPR f^nj; ■nj; 

fH'iprf % ^ 'Jiii^'fr I 

15. UriJieFfH 

<t)li ^r4m4l RT ^4'3 (i4 (^4 4*1 4')('f rt%hrrpt"4 whihh '4 ^4 rr 4% Riy, f4^=M TiTir 

•RT ■^nrr 4^ rt ^iptept 4 wi41«hP’i rt 3er*it Rft4tw 4 % aitspfPr w ’34 4 rt 4lft‘R fAtj; 

T e mi MH ^ 4 ^ ^ RT -qf44w 4 ftRft 41 rer uw i qR f^ 1%Rr -an wtt 11 

3T»2IHT-4 

srraTRT, 3i^yinTR^4 3i4tH 

16. 14)41 3lftl«hl4 ■RT ii»i4^(fl ^4^^ 'j'*ii9^l 

x41n 3<f4m4l RT 't)4'':ii4 ^ 3Tf4®Bi4 RT'^)4 ^t4 aI'h 444Rn^ 44) wm'1 r 4 'JirtpHir^rr 

4wr''4 i«4) '6iil4fR4"TO 'o^PetflRT 6i|ftfl41’, FJjn^4pio'4'qT 4'34 ti31 rrt' 4, 4^f4^;7ngRR SFrmafPi'P'iH 
RT TTFRRrr 4nr I 

17. ri|P4<mTT^3Ilc[VlY4l 3I^MIH4 *'1 c{lRl<«J 

^ ^FT siT^gfr aTfV3Fi4RT ' «64 ^ i 4 f ai fi iR q l ' % ar ^R R g fi i 4 i5f4nT ^ ar^ w i Am -to •sqfar rt ^ PtB ri f gro 

wi-wiRT4r(l^'R4l3Ti^'T34f4^’^ 14^4) •^-'Wr, 14wflRTf44RR4Af4'RgTRRTi4 i 

18. 41^41^1^11 ^RR^ T1S[4'3)T'9!Tf4<^ 

!i(4ln 3Tf4RR4RT n4'^i4 3 tr 4 unfctil 4^ ?°f) 4 r 41 m4T4) hh41 4) 4rr 4 ’’j4 'IIh'iI'hcii RRRf <.<sl*11 4*4 wr^iij rt 
^TST fRAT 414)41 'H h'IIr R^)fb rH ^jrrt r 4 'Hicii 4r 14)41 “kRw rt 44r 4 i^ 14)41 R)4 rt4 rt rr hR) rrri icI r4rt, rir rR) rf 
'R lftR) RT Si'R Rrf^RRR SKI 4^ RR4 4)^ 4 tr RRR R'^ RT 'RR RR)"34 Rf43 3 t 14R)I4 sm 3TRRT "'JR RR4 45 4RT RR^ 4) 
1^ R R)FTRfr^ I 'f4 ^14<1 rr4 4) Rih rr^ R)4rt 4 4. i 4 rf rIrrt r4rt i 

19. Iffn UfR'^ «RT Ai14r*( 

R^R) 3+nH°f)i'0 RT^4 rt4 IIIR) R)1 4rT^) iHsi11 TR Pr^rTT^RTR t4tT 444fR) RR 1^r1 RRt 4 4) 1414. RTRR) RR^ nVII RRT 
RTR)I4 3Tf4R)TftRf, 4 rt 4) RTFRtI 4) RTR 4R”4r Ri4l RRR Rfi'^C'iK ftlii1 4 ,' 11 4,'l ■S’l RT ^RTR 4* II 1 

20. TlTT,4ftpil3Tl14^4l'KH 

r4^ 4l3Tf4RR4RT R)4RR' lTmRT l4 RR4RilT4 p5(ly l R %f4RT4RT4TRRRf4)4RR 4’4TTRT4feRlRT '5TR4R3TTfl!;4T 
1^15 r 4J 41431 Riff 4 rt sHt 4t4 RRI4 4) Irrt 4414)41 rtrt4rt rt RnRRRff tr^rtIrr) rt rr)t14tr rfI r4rt, rtt rrr 4 RTRrfl 
ATRRl 4 ■3 Tt 4) 3Tf4RTR 4 f1 I 

21. 3tfileKT4Tn‘TF4^ir4^FnTrT'4l4RTRTTTn‘^TOTnRRTRlft«nrf^RR’TOTTTTsr^4HTTT’RT4RT 

R?r^ 41 3lf4R)T4 RT R)4 r i 0 WR RTf4R5T4 rH ^ RRjfl 4t 14Rr RTl^ 41 RTf 4 f^TRTRTRTTR, 45TRTT RT RTTRIfTR, RT^ RF 
^ n 141' H Ft RT -st^ttPir), Rff t41R)Tt, RTT4i Ri4, spjOr ri rtr rfI r4rt I 

RT^ r4^ 3Tf4Rn4 RT R)4rt 4 il41 RRJtI 4) 14rt 14)41 tttrtI^trt rt r4air trfr rr st^ttIrR)' m4 strrt ttt%1^trt, 
«()MIWR), oqiararfllR), TTTRJtHtRT, "^ArfRR), RTf4R)3TRRryWin)R) M^r?1RR3TTR)nrHR) Rvl4 FTTTPf 4r 3 t41rTF 4 "p; RRTTRRTTt HtT 
■5^4 ■3T?4 t RTTrIctrIr RRrI 4 R?f^ RTRT R R^ I 

h<' 5 R^ 4114) RTT ot)i4 rH rf ftr 4 rfI 4rt ri f4 ritri rri rr 4rt rRi r^tr RrfRRRfl aki 4rt R)t4 rtt f44vT 

ftRIRRI I 



[Htniii—■^5(^4] wm : 7 

(1) 3Tf«T!R[^^vr^flnd%''#5m:^'4ft"qr -^-rnifvr rdtr+ft jOkt■'tt 

Tir^ Tsm wit t ^ "SW THTtr ^TOIT t ^ ^ ^tTI I 

(ii) ■^'iTT3T^v%fr, ■®Tm■^‘ 

wmr % faq Tmrc inx^ % ^ ^ W?? fa r Pm •»pt a •»Tr=TT - wff i 

(iii) 

f^^P^37ft7pm 1956 (l9S6^l)'^n7rTWI3IifTTf®CT^3p^^^%r3T#7Tf^fR^tlimWTT3T^r^ 
t, 3T*T^n <rlP^!f^-^^^Tpfrur^'%ferj;'^^^3fiT^■? iMt%T f^R?tspro?, TTTffHVITf^vi ^ ; 

1912 (1912^2) 

?)!r«Bi^) 7 ff¥^ %. ^aif¥^, i 860 (i 860 ^21) ■*n tiwh^i^% aitjh if^r^Ti 
■^■*lTf^?l(fff?«lJh; %f^i1T T'iWahRt WR'^IT^'^' I 

(iv) T5fHaTfV«BTff’*1T'qi4i?T^'HW9 3ni^mf('«^^''r3I^%1^f^71T4^95SpfTWT^1fTf^ew^^ 31^ 

?RT fJpT(-nT^ f*fvfTt ^ ^-95(^1 ^ ^Ttnr I 

22. 3Tft^wfl~tir ifqrft 3iy f^ H r M ' H f ^ 3T^qftqH - r tff i >h t ^-tf tr^ etrnr 

% TTW!^ ■^’wwr % ftr^ 

(2) arfVauRt ^hT^T^rO, 

^ nt ^ -in 3iflf«fj ^ 1^ gri^-j^iT iT*Bin t sfk 'HW t fti ^ sT^qfTe#-Err aif^ ^ ^ 

23, ■?^?T’Ti^'*irffTjsn 

trfn3Tf^J^-^TF ■«fr4^ 3T=q-^f WOT TlVl^’ll Tl'Tlf^ 3Tfwf( T!117^ 

c i)■'IT ^ ify T*l^TXff^F-^ "m 37^^hw 3Tf^iqiR(-IT ^ 

(ii) -qr 

( 1 ) 'Tuff if'ii ^ "Tiff i^f'ii ■qr % ftri^ wf ’^qrwiif'ii; ^ 

( 2 ) ^?^'qi'ij!?t%'qim--fqm'qr-T7WTi^, ■^^^qwFfT'^,'ffww’qi3nrrqw?^'^q5tifTT^^-qi^i 
vieit'ofnur: 

TTT 1961 (1961 ^28) -^'t I 

25. 

^'ftarPrqiiff'qTqi'^^rOf^'Ti^^'Tsr'^ ■^, .• 

■qT=5 "qf f^rf^T^TT 1^ ?Tq arfiiqii^ "qr qrf 3Tq^ Ti^ ^ arqqt qrr-Rqrfw ft^lTT 

Tiff-qHT^smjTiTi 

•OTt^fUFTtir 

fti^ff, TTWi % ^raqff, ■?tqff ■qr ■qffr'jfiRf -qr f^rs^r Tif qff ^3T?<f-'3Tf?ff siq qtr f^-q qron Wwi % ■qqV'jr'T % 

f^TT^ mTi "'JtiiT'iT I 
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THE GAZETTE OF INDIA EXTRAORD INARY 

26. 

(1) ^ arf^^SFifl-qr:— 

(i) "i;?:!!?! ■*?! 3Tfsi?pTd '^T "osTf^, isqf^RPfi % •^, 

^ ■sir3['=r^T^-ifT«ET% 

■qft^ % ^ #t'5F[ 3T^tTf^ T^iff-Jn'3T^»4T T3!P4 ^ 3TT^ T^ft^nrSH 

^>4dl ■^rt 'SI^W I 

(ii) %tn^4 fero%tn^ •^‘^ ^ * K i ^ % f^i 

^ f^PiTT TTT^ "^SRp^-^ETPsn 'itl I 

(lii) f^PPfr ^5i^tS %fEET W’J t^-'II I 

(iv) % ■fell ■HVS'? tftPEI ■^' 'Spst ■^‘ ^ ^ f®[pm 'T^t, ^PE^riRt ^ 'TT "qT 3T^ ^ 

mP;-'dTj?nai -if ^ fWEF, ^ ^ Mf'W’id m Tsq«n?K ^ sIIt 

(v) Ti(^^tj;^i;Kl=plTj7i3Tgt#%f%nT3{^f^^tl^^%?fr3E^Tsqf^^a4Tf5EP^P7t^TTa^f^ 

^-^n-OT tfw ■^’^'afipjfft ^ #TT; 

■'TE^ '4^1^ STftRPI-fl RP'MI ■*?! 'Pt^ fiT^ 'f^TTT 5>dl'*l *6M T^Ef ^TirTT '3TF*TEft 

TTTdT t ^ ^ %, ^siTEtO^ ^ Tsijrdrlt % ■qm Tsmn 73fi^ f ■qr -sti^ 

^ ^ -arfftm ^ E5P(TT t I 

TE^ ^ arfi-EFrfl =p4viKt ^ E?^Rt ^ V!M ^ EW t f^TE^PT EF E^^ET 1^ El 

faE E? . E i TCi -gER -^Eird^ E^ E^ ET;Eq'^, -TO^ farft 3EE E^ ^ 1^ ET^ Em % fat? E EPT i l EE^T 11 
( 2) °Pl^ ET EfEEiTff ET EeNpE EE% fd'sft EiT'^f Eif "^E ETC ^EEfEIE E^ET E^ ET 3T1EEE ETWETET 

E EE E% I eTe^ El eMerI ^ EFFEEI ■^, EW SnfEERl Elt 30 ^ TJE 31 fiREET ^ EE=f1 EsEl^ -ftEfE EIT f^ETCE 

TETTW E)T% aflr: fEECE ■^’ aElEt fwfn Elt '^ER^ % 1^ EElEt' EH 15?^ ^3 ElW I 3TfE?pRT El Ei^j ErI ■# '5E f^lEE % ETE 

fEETE ^ t El Eit fEEff^ fEETE E^f ^ ElEl El Et ^sfEE EEE-RftEl % 31ER aERl ^ "^f 3TEE5^ W t El EETE % 

fm, fEElfiElJEE EPEf^W -^ETEWE 311^ ERET t, ^ EEliEl ET EElEl 11 

:Wt<flcF>EE 1 ;—TEf^%E%EE^f^3TfE^3PEElEE^ERlEltEgEtEE5rEnT5Ei3EK-3EEft^'^EnTlt^ET^ 
-gtffl^E ^EEiaif Eit ISR^, ERlf ElK % Tp %E ^ 3lfE®R f I 

■EI5^t«F<EI 2 ; —1^ EfEElRt EEEl Ei^ERT Ell EeIei EEE % eIei 3TE^ EPP EflEElEI ER^ 3raE<4 EE^P Ein^ 
fd'lfl ■MEIE^ TIE smfTRiPl ETf^TSET tEH'^' E3^ 1^‘^RIT ■5RftmftETt"f^El? El Epf Elt 3TE(E% e1?R EjE'^EE Eljf 

#111 

27. "EH, 34ERE aUtrEijTjj^ ytufH 

(1) E?#l#EE#TRE^EF#fl#?EE7#El#^%T#E^i-^E#l#^EE^3Ef#ifT3E#?n#^#ff#TlEi 
■pTETEft RT^ E#1 ; — 

(El) ^#P?[R1 PlERP ■^'RTE El ET# TEtPE^E EIHI E1^E%^ #% 3TEE1ET# ?RI 3T# ETE'^El'^E^EftER 
% #Et WE %r ETE T^ E# ET EEEl % EE ■^' ElftE eEE 
(Et) 'SRI TetUEi E RPE El EE^EE EE "JT# RETPW EREt ET ^EEi’SRT EfSjE ET Elftp #R'fe^Et 3# 

EE#, fvjR# 3RRk ■#! EET EE # t ; 

(E) EE^'5TE fEOEE ^ RIEI 3#E^EE EE E ET#EElfETE ET#ET E#!^RT 3Tf#T ET Elftp 3T=E EE RPEf^ ; EET 
(E; EE% ^ EETE El ERTEE EE E 1# E# 3#EBTR E^ 3TE EiErE 1 

ET^?^ EE #EETiE % ETEE E, # EE ElEia ETt EE E 1#1EE EFl# EeT E EeRE # Ef-^E ■f### % Er #E 

E#%E#-?EfEfEEE#E^%Ef5ElEE0EREJEEEEIE¥lEET#ErfEEpE #ErfElEf EkEE^##ERTE#3#E#^ 

% eE E #fr EE E E fEfEEE ERI# I 

(2) R?EE13#fEiRrRfE#EE#%30E#TEE#tEEEE# 31 EtE# fE#%E^ERSTEE’EE EEEETEEteE 
iTEi TeeoE Eei Eit eEet I 

( 3 ) Eil^ sEeEiItI E*!tlE RlfEEilO Elt # EHEEItE % fEEl 3T# ElE E El -EeE eEeR Et ftp El E^PT # ElE E obl^ 
3TEE1 E«Efd E#, EW, ElE fEETE, EWREl IerE 3EEEEE eEI 3E%E eEeT a#EEEEP fEE2 TEeEeT I 
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['Tpriii— 

3Tf^«w-0 "^n &KI ■'jji ura ^ ■’rft '^T?f^ ; ■ 

(■Jfi) Pti+il (+'41 '* 114 , '^*1 3?I^**5kI % Silf'^otiin.'ti ; 

C^) irf^Tf^^T'>sTr9Tfl'%'^v?^ %'^TSTn^ 3piT«fi f^Ti^n’^snij^ I 

(4) a^fTTOTTi ■?prffew -qy 

^3^ %^Tt % ■^ WT^ 10,000 ?. ^ : 

H-(,'^ "WliW infV'i+vl-O ■'{jf TT? yi'-n '>h<4l fI'll ■yRl 'i^-'^ ; 

(^) l),A TTT®T K 3n 

(15) f'+iirt f'l'HlH'l lyj yRiplon laHlHI'O % lTn:3yif TrT^ 3T^®Tr I 

( 5 ) ■'J^nFft ■^' f^q;felff ireq % ISTF^^ yifi45^l>0 TTII^t yiHM gT<!T?TT 3n^ % 'SRf 

ai®4cii all "^7^ "qr aR"^^ "n^rf^ ’^, a<ri^ "qm iit airr4> ^ki ai^ytii aqti hR^ik'^ii 

sRI iirfor ITT 3Tf%5 ■jrt, aotil 3TT^ 1 %^ % aTJITR ai^R aRl^Pif^'a ar^ftr % vj^ o4l\qK ^'-'^^4 fqqi'Ji 
nin Hotifii % I *tR ■^V) filii «ti 5 i ‘I'll ■?t iff Ri'n.'Ji ^f "Htiff % ®‘fR IRiiR "stf -aif^ici '^it ■q^ ■^, ■?ttRto 
# ti 

28. n?^Tj fT^ditursi^ 

(1) (i) srRiitiKi sTST^T "tiR-^iKl RhRl ■^tRrt '^, riiiH'tii qlTT qr tmI qftftra '^, q fit ■ftin? qrW ai^r q Riqi? 
qTT^ qit mRic;i 'ti'l'ii; 3T^ 

(ii) 31*WT afOT^ mT^ ITT Mr4i% arlRTn (R)R\ *5^Rw q eftIq^TirqTW sfRqiff (R'=ti5 

*+)<4 qft irfro 'til.'ii I 

■91^ [Vifff JRfirqTTTt 3R«TqT sti^lqiTl qit (a^s (i) iTT <a“6 (ii) afenrean "^Ft^ 0,TTI fqqi? iTT (RqiP +HNct =t)T4 % 

firt^ 1TW yiRi<iiiR atTjqffrq'+m'!' q^rif a*H<+ii q?' tHmtnqqrn^ 1%: 

(qr) arfirqiTd afrer^isRiMTt 3fRRrw% ijfR iqi^^TiTm RrfiT ■^) sriffqR tw%"Rr 

arjqfq 5t UTT ■Hotidl %; sfR 

(15) ttitt^^Rtii 3T^ arrimt I 

(2) qft:Rfiiql .'qft-TOft STST^T ih^'eiKl %fttqf wRt HITfw t, li^TWIV h f ITTif^irTt 

qszy qf) '^•eiHl qft ' 511 ‘fT I 

29. 3T8I^ '^^iftll 3TmTy ^ fell!, PlT'Wll 3Tf4iohi'0 WTST <*)4 t4I'(1 

(T) arfqqTTfrsrqiTTqyifqTfl qfjfnTT’^^r^m'JT’^'qnjf^ 371 ^ 7 ^-amir1i^ 

Pk'mk l^weTT'^iq'TqTqqtTq^l^qnint, ^warfij^TTit^q'qTfTifftTTT, q^T^ft PtrTflKl qrt'mftig’^ armr-'^ nmitfr, 
■3STi^ qTT[^ qrt irrdis ^r mf® nqt arsTiTT ffrff % i^Rh, ^tirr ntfftr ■g#TqTTft % fq^ Rrqr fft, fR^ffqq sT^’-rm 
ftqf^Mtq qrqr qmRTT: 

q?T^ fqr 31 T arqfq"% ^f Rjiq^ fRur %tT qprr ^mn i, qi^ ftRirq 45 R' q«TT fq^ qqrfqinwaTTTi 

( 2 ) feifraifwq stmrqqfiTTffqifqq-fRfqqq (i)q^afqRqf^qqTqft^ 

%3Ti:qqh^qT)qiiTiiqitqfTWqiff 3T^;iTRq2TT'5qfqTifq'5^iTOq^'f%qiTT’^3TqrqqTt'^^ aiqfiT arqqr 

% "R qrqf qrrtjj aqjTm Rfitt 'Jim,‘ii 1 

■'JIT "^qq q^TT arjHW f>l'4 ■q^r^ fqr arferqrT^f qrqqr ■qrRqnft ; 

(■qr) "fiTft arqfq ^ T^fqq -qr-^q-qrqr ■qiqr 

( 15 ) qqf aqTM'’R’ 5 qq’fRTqTqnqT’^ qqiqqaTq-qTfiTqqTtqftaTqqq5Ti^'Rf^%'qTqiq’R'3T<4qT qrs^ -qr^iqq 
■ 5 TIT 3Tq^ qnqqift aqqrfq ■R' ■qq t ■% "qq ar^fqq 3 tt^itit qq ■q#* ■qrqr qqr t 
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■^'H^trT^STTTt arftmTi'3T!4m 'Sb^^Kl 

3i%Fn3^ 3TeT«TT RT "^TTWr htWt I 

(■^) Pici«i'i 3Ti!T5|T '3T^ ifiiRrn ■OT%' '* 11 ^ Tjt’fi' ’'TH^ <ni-0<g ^ STf^i^lpHa 'iilli'il 

arfVTFE’r TIT f^'*TP 38 ^ ^ TTPT^ Ttpn I 

(4) '3FI PP4«H (3 ) % ST^PW■^‘Tsnm^ TTSTSRT 

^^t'^K'tTF^I aTTTlT?T?in:1^^iTKn'^TT»TT3Tf^F^34<4^ «h4^u1 '^lit ■gcRT^'Rr^'STT^TTt', ^ jTTTTTT I 

( 5 ) ^ 1W[ srmr -Sfft ar^qf^e#t 3T>TiTT ■3TPf^ Tm ^ 

TR ^5^ ^ ^FTNI «ti'4 ^f^TQI STRRT '^S'll'i ^i^Ih % R)TT4 fttiOn ^ TTTiT STRRr 'M'jTI F^iRI Tlf^iRT ^ 'i'51<.*it; fcti4l 'ill'll 

t, Wm 22 ^ ^ HTT#t, PRT elFTW^RP % IP^RTT^ %tf SreRIT cPt ^ ^T^TfreRT #Tr 

RPIT ■aiRTRT 3T«TRT HIMMI tF, f^RTTir RTPT "SfiF RftfP'-lfFRif ■^' 3p!T«IT StTr^^RIT 13R RFTT RTTRTTI 

30. »TFr^ROT^R|4fcq|'^RTyf?T5^q- 

^ arftRFRt arsRfi «ti4Ri<l TRTfrfFr '4 sirri tm-iFIFir) tr:#! -4 rTriR rr hft rtF #tt ar^RT rrt rFrri, I^rt 
R ft% F^RTT RSTT/rF^ aTKTRT aRR FrRTF WRFr arnTRI fRRIRt F-IR^R % TRRR % ?R ^^RTR I 

31. ^ ^irf 6 jd i d aiTf^-tf 

( 1 ) RiF^ arfRRnrF, ^ 3 FFr1Pir f^Rn; arf^fw?, 1947 ■mi 3 t 4 % ar^RR “ rrFrk " r^ 1 1 

(Rf) ^ % RRfmftRf ^ ^ arfRfWi % 3T«4 % RR^RIR f, % TRJT^ TR? 3TRRT TTmjT RRF' % 

KTTRR mr ■R^ 'r4rt arRRT R<TR ■RRT 3TRRT Tfi^RRF 3ERRT TW 3RRRT 3RW "^eR ^r4 rFF^ 
TRR^'^I 

(73) fRRt RRf-414 rFF^TRT-T mf 3IRRI 3mFIRRf ^ RrTrRFrRTF-RTRc^ %TIRR■4 1%rF 

3TRRT 1^ '4 8 R 1 RHI, F^ RR -4 ?I5RTH 33RRT F^rF F^RTRTR?, R^ftm 3TRRT 3 T#RrFr RTF 

rFFrt I 

(2) rFF^ Ri t Fr k 1 , •^ RR RRRT 'RR'RT'WIMIH'R't^M'^ RT^F RRRT t ^ RR^RR '^Ff'tH Ra d ' ‘ RrFriR ”'RT ^ 3TRRT t[^ 

R^ f RRR -4' fq f^ RH (TR 7rRi"?mTT^ rrjrrFrrF rrrt tir r;: Rrmiqm rr ^ rt 4 mpn i 

(3) rFF^ RRFRRrf^'&?frRTRTR^R7RR'RffR4m3TRmRm7^FRR^m;:^3FFT'RFFMRRi RRRmFR’JRm'^R 
SR a ’ Jg R T ^fgnf'^, Rm ■rFF ■grw^, ■RRrqR^%-RTRFRRRT'^RRRF, ■^, Rfi^RlF4RRSTRRT. FTTR RRRT 'RRRR "FFRir % yRl^el 
tFi 

32. -RT^^ 

(1) RiF^ Rt3TfRRRfFRRmRRfRTfFRlOT’RTfRRrr4RfF'T4R^RFR%F^fRR4iRFRR, RFRfRm'RTFRR#^3RRFF^ 

F^TtF ■OIFr ^ F^RTFr^ ■RffpT R^'^ I 

(2) RFTRR-FrFrRR (1 ) ^3FRifR3R]RfR7iF-iTi’^R1RRiF^ rFrFRRR^ RRmRRFRRFFFRTRTi¥R'^'P;%RFFRRTmR 

■rFF, mm ■RTRRT’RT 'tm rFf ’RiIr rt 'sr^ FrrtF rirF rtF rwYrhi RFT rRtTI I 

33. ^3tflraTft34«I^*4^Fl’^'Rtt(R'4' 

( 1 ) rFF^ 4F 37fRRmF 'RRRT RRFrrF R!mi lITfRRmF rFF TRJjrr ^ FtTT rFF^ RRTRt4 rt Fr3I^ rFrRRR irFRiK m^f 

RTFRT'RTRTr^R R Pi nR rTIRIR RgF RTpTT'RT aPTR R iR' M 4r'RT'^RT RT faRl 3RR rFrRTFF RRRT RItFriFI R^ RHM ’4 3RRFFrTTT Fr^rF 
RRT RT R7R4T aTPTFRR "4 RTR 'iFF RFTT : 

rr^r^rrFrFrrrFrrtF rFrr'^' FFHf4tFTgfl ■rt’rtiir^'jFFrti 

(R7) rFrrrF rrrt■rrFrtFFrt■^''rt% armF rtrF aTfi^TRnfF rrrt rrFrttFrtF rrtFr^ rt ■rrrF'tF^ rt 'rrrt tr 

RTFitTR mFRR ■i'FTR’pF4'’^RFF4FRTTF35T5RF'frT^RRT’RiRH'it' 'RTRFF^■RrFrt RRRFrrF rFt -'RRTRRTfTRT 

■jt^tFr rtt Frt^ -rtrFrr ; aftT 


(73) #RT ■RfRmrfTRf RS'-TRT RiFriFtrI % RTR RTRTFRR RURTTR Rm RTR 734 "RTTR RrRiR TrFrTTT RT7RTI 
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[ HFT 11 1 —^0^ 4]_ '•TTOT ^ Trim ; sPBItmT 

(2) ('^) ^ arf^mrlarerTT■^4-isrd^arfmn^argpTTir^^amroyir^wr^i w»h T 
■srm % ^ ^ fTf^ aipitm Tf "51^ ^ % ftrc; Tnfr ^-^rwrl 

(■JS) ■^'it'3TfiT^3T*TqT'5f#5nflf^FTft^'fe^3TfmnTt3Tiqt7TT^v4^^TT?^^f^ 

■sn^ srfmiTfl 3 t*i^ ^rhntf ^ 

34. ai^qm 

'rt 3Tfm^ armr 4 i4-^k 1 -s^ ar^ ^ ttstTutt ■rth#' % ^ fM ^ itr^ % frni; ferfl 

■arfwfl ■TT Tnr^fiFfr ^ wd nm ■=t^ 5<ri«im,'n a^lr ift Trqm i 

35. ^ 

■*rt^ ^ ttw ■jnfti^nfl iji 1^ f^jrfr 'll ■smr ^ <s«i^v4 ^ % %it w^’ 

^ ’^nr^ % '<?'H 3T^ tiypui *f><^ =f>IH <rO|^ ifiif^cd ^(Tf =fA.'ll ^ ’3TT^ Rnii^ ■q'<;i "FThPiTT 

^ •JTT ^em mr^ I 

36. Hl«^<*i j^omT ■^TT ^en 

3Tfm# 3T»T«fT '3b4W'fl — 

^(^) ■or^^iF ■3TT^'^' aiWiTTr^' 

f^irft ^ '=hi'i;i ^ wimH ohVii; 

(TI) fTmT-^, 3fl^q5^iTm3T^?T-qTa«l ^^'aT^'^'B^TtBT3lk'^T7mml^TT^%BTI% 

'+iTf«ii % irrm ■^, siWi-i ■'TiT ferft n<p 'til^ ■jwhft b ; 

(■’T) T«Tr^ TT irr, -arWlT 31^ ''1^*^ +^<II; 

(it) WTTinBTfwnBTff ijlTT I 

Tq^loRTUT; 

'5TT'f^mr%'5l%5H%%Tl “ «l4^Pr<+)T«J?5T” MtT*FHTTiTf^ (mik 4m, ^TltTi(;wf%%T3; 

aFiHfVfl^'4fl3T3p%5niTTt, ^a^TT^tr^TO, vlt) aTPT^tw'TrmR’T 
upT ^fmpT ^rr% areprr ari^erT ^ tiw t -tt ■ 51 % '!ft 4 ^ arjBfn Tf ^irmt 1 1 

37 . tJIH 

arfVwfl' ar'T^ '^rfHrrft' =hi4 tstpt itt ■Rfteti % ttt^t 4Ih ■sinI'sH ^ '1?1 =41 ,'111 

‘^-3741^'''^'3rTO(f3TmTaTT?^r*T4)4 ariri^^ «6i'i46^'T?k viiPHtif, ^ :— 

(iTF) ^ll-ORoh T-MVf aftr H?^rl 

(T3) ■q4=r w ^ mr aT®rTT arg^PT 

(B) 4b Tf^ ar’^f^^mr 

(■ET) ar^rflH Trrfm flrsnBT, aT«PB 

(IT) aTBraBhr w^Htbf, 4f^n5F armr 4?:-Hlna«6 4 b -spfFfB bb 3fmtb i 

38.7nftrraf 

3TEBTB % ij4f414414' % ■'j4tj^ % 14^, mr 4t^ arfBBBrt sibbt Br+Birt ifB f44r4* bb awiB-i bbbt t 3 Trtbt 

411^11, ar^FBTBBT ai'TBT t44FBTBT FTTlfHT t 31«1BT % 44* % BTfBBFT aiqBT '?Tr4 aTJ^^f % yPfl^ Bb 4 BBBT t 3TBBT 

ai^TTlTTB BB BB Bf 4 BBBT t areTBT BBBBTT % 144 b 4 % iBPl 441, 44 4 BTT144’ 4 4 144 aiBBT 44 b BB 44 

4bt I 

(^)'Wli d(n^ : 

(1 ) Ibbb bbbt ; 

(2) 4er43rBTB44TBTT%B4TB4444BrTmi : 

(3) b4"4t 4btT13BT ; 
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(1 ) MliRoliel 3TPW st^RT; ^7^%:STK^T3^1 3T^ WR E 

■^■CTTJffr; 

(2 ) Trarq Tp; 1 ^’ artspsTT 777777 - 17 ^ -^' %mH ; 

(3) 3TfW^f’^F4Tf%^ ; 

(41 E ^ »3T^ 3HA(V'Hni '^Tfrr '^Tff . 

(5) 

WSiflcJilUl : 

ri'^R^r<an "377 fqPl'MH % 33*1 ■£[ ^llRrd Ohlfti '^' is'l Hill 'JlIIJ,HI ; 

(1) 33^7313, ^34331^, i^^7f%fwTt7r%73 7^3^^73733^^ 

3r4 % "tiK'^l 334^ ^ 33ft73i 3l®ti <^n ; 

( 2 ) i^S^RTT3l«f T3 3 t 4F7T % a3T»3T3 Y3 Wit WtTRT % W 3 Tfit 737377-7373 4' T^SanritV 773 3W 3!TP3T ; 

(3) Wft 'jrfwrt "Sfit 33^3T3 4^ 33«m 733; W3% frnt ■=1 ^ Wr % Wt 7373 7377Rn f, 7*7HmH SRERT 

yl-nRi 73 '^777^ 733TJ ■37347 73^R 4 r^RK 7I7 i 4 % qiq Hr 13 ^i^Vr hiri WIt | 

(4) TT^Wftr -43 f4nj “tiRiHR 33CR31 335W73W3 ypjhRiait' % WnrTRNm % ^73% 74417777341' % W Wit 

iRfRRiiO R’il"lRl Rit TtRRfT 3373^ 3E|pin °h<n ; 

(5) 3'<R'13 435777-131;-^3 ^31^777777^3 3!7q 4'Wi 7773 3^-Wit 33fRSFRt'Rn^R37373'4iRW 4^ 737 ■qrj-'R % 73^8374 

■34'33T 3-RRR 4^777 77^-47 34731773 7377577■TJTTq; 737-577 773 ^T^TTTtWi^ 7734t 3!jt 3337% dii-q^ui 374 r W'^; 

(6 j pRiyt StTr^RTI'^, 3STt f^R] its Rl ''33r''33 Rf<'il?TI*3tR%' ^kn 733 SRT^ a^RpI fnyfRTl ^ 3inT733 4^1 MRRl^l'lf'T 

% WtRRT W74W 3TT44f % 33^33R'3^3% ■4 ^ "TR R5 R^rW^; 

(7) ^ 3Tf%3Wt 7714 TfclfiyrsRI R3 333733 ^3Tf frit 3R%7p33T7^ 4' yMiei(iH; 

(8 ) ■SRpEiRii'O Tfit PIrI Rit 33RTf4T : 

(■^) W433Wr7n-q73R% 34RftT% 33333m 333*33^"?^’414^7773 Wit 3343^374^^33^43 RRTRTlfr^ ■43, 
1473343IHr" 34 Pi'j.RR 14)777 HRI 737 73T 3+7R)1 iny 1*^771 31 nf % 33JHR 3 + 7 it RPCri; 

(33) 14i3it'33I453 777 m3R 43 3737713314^mr 14i3it 3Tft3R)73f R)t, "333 33I45T "777 m3R 73)1 ■?T3if % 33^[33R; 343 

(73 j «3 h1 4) RTR 4) 7''H 4" : 

7737 ^ 7714533 ftPiRR 1 43'377'35tr5 (1 ) "4 ( 3 ) 4f 14141472 W4 3^4 r4 TrW 77773333TT733T4fR3T StIrWI 

33347143^5"^ 47 ^qt4f4ffW "if 3|f43TW3;^’F’^'34T'3^ 15 W7f7tf4Plf'i'2 aWW 33744 33*3773 434 337714 TjflRfffR 

■SnfMWtRTjp-iT^:, 47 STRR RlRan ^737^TOITT 77734 ttti- 33733R Wl 'Jlllt'll 343 33l4Wt5T3T'533^ WT'RRWRW^'RT 

■ 73 I 4 '^, 7^ 33t 4?3 ■RTlt^r m34 tis^r 33fR77774- 5133 Wr Wit tjttrri : 

H+'^ R5 147737R3 rRplRi''3 RtI^ R'5| i^'is 5 TRt4R7T °7)|4 33t 4?T 3H 3T^3R 3i 14=7)131 47ITETTOT4733TR 14Flan 4 R7RI Rim.'ii 413 

WW^Rt 3373tR'TR 33l4Wt r 4 W 47 m5'4^3 333431 RTItR Wit TJnttRT 343 tiITR 44 tjttW W# 147 33347 RT3T 

3TT3lR aiEIRT 3333141 mi ISI'^S'I R734 33 I 3 3TRR7 r^ir ^34 47 Wt hr!hi 3T773R 3^ : 

T33^^-q^ vft 147 774^ ^i3rs7 m3l4 ^ 33TR5RR733T W % ■Rf4 : 

(1) 4?4 ■RTRrqf 4 ’■r14 ^WRR 1R5 rI RIRTT ■!, 4r777W77I33R 33^3777 <R!(l33lJn mi 5^ t'W R7T 53151 "R^ WRT11 3il3 

(2) 4777 4 'B3f4Ril'd rtI rtttri ■R3TT331 Hlfe+i wd 14 )ri % IWd '3d 'RqiRK 3^3 dd ri'ti'rR 4) Hr 13 fncq^ Rid 5^47 W 

d 77753 ■RRI d I 33 I 3 


(3) 33d3777Td 4 ^R^qq^^TROI 775333 ! 411433 47 3TR4^3TRd' 33 r 4 51*3 dt''Win d 3414)13 RR Wlf I 



['^FTIII—^?3r^4] 
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(li) 

(ill) 

(iv) 

(v) 

(vi) 


n. -gnfafrft 

(^) ts)^ R41J_ r;us 

(i) f^^r!3TT; 

(li) yRi'jir^ 'Hill; 

(iii) 6 Hfl'ii ^ 3r?ffer % f53ii '^TTr ijfe Tt% <«i'ii I 

(13) '^i^raTT fc^nr'^ITJ 

(i) 

■^1T^T^(ljte3f) 3^tt%T15Rr; 
iTrlt ^ qiH'H c^ii; 

^ ^ 7T^ iT3T tI) 2 ^ srftlWiT 3Ti^fir 337 333^ fF3 WT 

Tra" 333 '4' +41; 

<i<(5il*-n4l 33 'Mr'1“l % il'Jl'lR % Perm, 3T3t’3Tn "1?l pl'PI; 

313(twft : 

3T^ 33 P+ 33T rqP-ir^ ' ^ ^ 3^ 3^ mi% 33 35t^ 33^ 3^ 3Tf333d % 3131837: ^ 7313 fdfen ■^' f3l3T 7JT3371T sfh; 
fliTT+Tl^ 33T7jl?T r<Hrigi1 imiN 33 arfil+TRpi^fiT^33%3^ f3773■ 31 x 1711 33*17: 333mi7ftf^l73^%373%3T73 33l%3 

'■J3"33T 33Kt3f '331 33k 33331373113 333% % 'fPRi 333733:3^ : 

7337 ^ 3F 731 fki "3%^ 3113 3331 % 3313773^311 'l4T 3^ 

( 1 ) %Tr tll H+f %~ 3f% +i; i 3K fro Hf'^TsiRnt, #33 Ph’^ITI'I 337-331 *l«tt«ljfl 3311 : 1 ^ ■?ni% 331 '53TCI 71 ^'TORirt; 

(ii) ■^% ■'33f733)kf 33) 33R''I 33113% HlPeliH ^llfl f+TTlf I^THk '3% ohi;i-=lK 3fk%k % f%ll^ pHd^ 7317% <3>J'5%3k 

%' 33!ri 73731 %; 33 k 

(111) 33k333RT % ^J37|311 3317313313% 4iriH -333% 337 %’ 333% 313 3% 7^^ "% Wl+K T^R ikl31 I 

39. Uf%i7ll ^3T SlftlrMiM 

f3f%33 38 3% 33%H3133f 3% 73813 'infsi+lTP '5171 3317333m t : 

(33) 3f% ■% 37.3 %I13%3 3313R 37 33f333T7p 33*3731 +43 r 1 37 M'lK-ll '^JlHl 35 73131313 33*331 ■%31 73131^3 ■%' fk* 
^ 33 ^ ; 33331 

(75) ^ mf333lff 33331 +43171 +3 33137lf33r a31%3 %' 7%33 357131 71*311; -333731 

(3) TJiri -mki+iTt - 33*331 '+7f3ifl 'wx 5) irm %; 33373 

(■q) -3511317% 3373 ■+T73 k ^R3k TlH^l +731 +*9351 f7+ *31; 33*331 

(15) wi Mmw 38 %1 3kl7k'f%3ff73'5(1^113135-mm+7313f%Rl 33"%-733511731 73 %^ 31 ; 

T^, f3f%373 38 3% 33%831 '+1 a3f*3X3T3 *1^ -f+m nil 73+m'33 531 -f+l -^TH '+7% % 3373% fmkSlTl k mk %)-i 
■^l 731381 7T5t 7731 Hum %■ I 

40. 'ili-cl ki fHl3 T'lP+i ^ MrsJlkl'm 

f3f%7TJ3 38 ■%! -wki mki -kk -iilkiTii 3% -^if^xi mfmi mik^r 3% «%5+7, +873 mfkmiTt mri fk+ft mfkmrk - 3 %, kt ’sti 
'J3f3+T7r ■% Tlfki?f f'Slfl+ f+ra 3f+73in 317773 - 3 %71^-f a% 7 + 431 %% 73113 ^ %■ 1+3% mfk+lk'+t HrqiklpTici 3%3n7%'^ : 

■477^ 735 fkl 738171 33f3+T7l, -+3% f3%+ ■% ■533 a3F%f%ltl +7% 3373 7k«3T3% "k Tf%lf%^f371 33 3313; 3Tf331lf73f TlfkXl, 

■%'+ -%' 311%75 1+7% '33f*T+17l 3% TTlIkTl 317 7331% f I 

41. 733733773 THTcl 

53 l3l%737% ■%' 3lk?l 1+7% +T3 ■%! T%% 53 7%, 3 I 5 Ikf+m -^5 % 7% 3Tf3+r% 33331 331 33f3+T7l -3ffl71331 +4-41'% 1kl7% 


■+375 -%■ 7%tq%mT 7^3 7% k%%7+ % - 


3%7 331+813% 7P3 tiki 5*41 3%7 733737 % 
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[PartIII —Sec. 4] 


wiFT ■snftFRrd, srfwTt '+)4 '!(k 1 TjHf % 4', ^Ezrai ftr aknkq 

arfijwl' aik ^14^^14 T;q?'^'^kTTa^T3qT^' tt ^ihh-i 

fkfwT 40 % akrfq qim q^t a^k yPshqi, arkiR an^ % anq^^^q^ar, ■ 3 #qirq aifkqqk % qi^f 4’ Tkft 1 

42. WTJ fghq i l^ 

’^fkf^qkfk" qf’jfo fqrHl qTq%’^’^ kt, IkRfekjqaqqqqiFX'^ktqnn'qir ainW (yiqiqi 'Jiiai arfkqird arqqr 

qFfqrk w yRtiqiaff qq ^ qrqr qqr t, arqfTi^: 

(i) ^stTT q^ arrdq wqqr, qnqr ■! qit^ aifqqiRt arqqr qqfqkt aT^rm^ anfkrqi wqr f arqqr 3^4 aqqqfkq? 
qiqrqR fqi'Hi % ^>rq)i qpi arkkrq^qirq a^k hhi«i k'aqqEi'fJw^T q4 qqipl q4 anq^q^i'ii 3f4t'^'j?q5'% arfkqiRl' 
qqqrqqhnkt, arqqiw, aT^w^TETk, 3n44fq4qTmfqT^ yrqqi'Jnq^kq^q^qrrqqFfl't, 
arkkif q4 wq ^irq ■sjk arqqi %3(kT anqkr arqqr apq qrfkqRq l^raq^ arwrw 3T^;4kFT qk, 

^kWqrrq^t; 


(ii) qfk qiq q4 RhIiI qr fqqR qqk % qFi, ■qaiR UTfkqiifl y j'*; % fkr arfkqnk atqqr qqfqkt % arjwqfrqi 

qjitqi^ qRkqqqqTj^qrRFTFTTqqqTi^, q^ ■HoAai arrqkT af^qr 44 aFqqrfkqRwqjtqft ar^sj’^Fr kqq 
4’FTTq-qqq qr fq4q "d, q4 TR ^ % kiT qim kqlk qq?m f % qqr kqfkq arfkq^k arerqT qFtqkt % 

ar^Tnqfqq^ qqtqr^ qfl qipfl ■ciifty_ 1 

(iii) qfi;%3TqRq4u^3TTqtq3^qqIkF^3IRqTfqqRq,^^RifeRTW"^,qTTRqrfqqRqqkkrqTq, WTqrfkqrk 
q4 Tiq'!' fki kqfkq qqNfkt % 14^<& arj^rrqfkqi qfqRT qnrq qk qRt qrfkr, qq, tft fqfqqq % aREhr wq 
fqqrqkT wq an^ ar^qr ^ qqkrq %qikT aTikkr 'sro qiiqq Iqskt ^Rfqq q4 kkft qq ^rqiqt 1 1 

(iv) #q arfqqqk arqqtM4 wf qrfqq#q4qkqrafkqrkqtk wiqrfqqqkqq%■kiT%3kq 

JHd4iq i aqqW q4 kkni fa qqr arkw arqqr srktqO) qqRq fi, qm4 % kTiT fqqiT fkRT qi qq^n t afk 

Wqqq 3 a % aRpfq q^s' arqqrqq^O) wirqqrq 1 wirqqnkqi4 qqq arqqrqqqO') qr%qrki hci4)c1i aqqW 
q4 TR qr fqqR qR4 kr qiq WT qrftiqikt kr^fq #TT I 


4i|«cflq><ui : 


q4^ arfqqqkarqqrq^qrk wqqqfqq ^4l hmi qi4'ii qfqqqk wrqRfqqKqarfkfqqq, 1988 qk wins, 14,15 aik 
16 4'qft'qTfqq anqqfkqr q^t^NK qq qqk fqRi t arqqr aT^[lkq arqqr w 4 arqqt qr qqki %qT arqqr viP^iql' qq 
y4l'i P+qi I 


43. qebldki fqfqql^q mRi 4«4 


qfq % qqkrq 45 , arfqqkt qi4qKl wq yif^qiii) qft ■^4 ar^qfh % fqqr qqilr^ q4 -Rqfqr q^ qkqr i 


44. kqrfk’^frT klar^^TRlkiqi qii^qi^ 

(i) q4^ arfqqqft arqqr qqfqifl' qt qiqrqR % anftq 4 kFqqnkfq f^rqk arfkqfkqr qk arrg ttr qR qk k ak 
a4qqf4Rqk3TT^%q7qTT4ta7^;wqf4q7qTkq^qT4TqrkqqTRqTqTqfr4qqrqqi^3qr44qq4 arfqq aqkkf krqrkqqkrqq^ 
fqf?r3 qqtqq kq! 4 rett wqqT 1 kki krqrkqq aifqqqk arqqr q>4qi{l arfqqkkn qk 4i(l<a 4 qk ajqfq % kni fkikt ■jpnrr 
q4 % fkiT qiq qql' fffqr 1 


(ii) arfqqqk arqqr qkqrk faRkF fq^rj; aRj^rrafkqr qkqk qnrq qk q^ akqqfkqr qk dik<a qk kqr 4 qqf qm 
’qrqqT qicj ar^^Tnqfqqi qkqk q^kl <$'0 44 fqiqq kqr 4 qr qq qqi fq?qqiqi^ ^hi'e qjk "4 qRk aik an qr arfkq arrk?! 
qrfkr 4 qrqr 4 1 kqfqrr arfqqkt arqqr qkqkt arfqqfkdi qk qkhq % q^ 433 aikyarqqr 34 qrq 3 ^ qkrTT 1 qkqk % 
krk afk akkq ank#' %■ 3Tk3 Tkk qq? q^ 4qrl4kk enq % % fkq 4t wqq 3?k 4kTT fkqiq arqk wi % 4t 4 

TTE akiqpT %i 




■fqkqrrqqqi; ^ afk 33313 % 3q^4q33T 44 qmiR 4qT fkgfk ftth, ar^iwqfkqr qqtqr^qf % ■^4 44 aik FrfSrR 
■yrfwk 3 RT 34 ?t3 arrkq % qrfkr kr4 qqr 4q? kq qrrk qrfini 1 w4f qq qrk qqqr qqq qrfqqkt % aifqq an4?r k 3 ^^ 7311 : 
43T I 




[■HFriii—7jr^4] 
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45, fildilH 

3T<!T^ 4i4TiKl ^ 3nf«45prd WT fW 11 ^ arenr 

4i4-^i(1 31^;^ : 

1. 

( ^ ) *^C1 

(1) ric^'®l'1 Mf 111'I *^(r1 '^H'l 1 /3 ^rflToRlfl' PlC1«1'1 TTKhsr TFT *11 Pti^rll 

(ii) oifl 3Tqf^ %: — 

(■^) '^ITT^'SRT f^r*TFff4 W1^ 'Jiicfl "4^ <s<ri *^51 'JfiT 1/2 "sfl 3Tf^^'^i-fl Fld'^'l ciiOo 
M?.d ^ T?T «fT I 

(73) 'hR;'J ll'^ l^tll “(IP<1 IT.'JI-mI SKI 7^1 >3iinl ^Tft 3^l(^ q"!-! ^ fcllj, *;^r^ 1/3 sftT! 

SFTftr-JCT 1/2 I 

(TiT) 

Pi^i'mi '4?I' ■M'^uj aTsrftl%■ftrP fqTiH '4%^ y1s'+i< 'reTcT'tr ^iTTT'fe'TirJ^ 

(7F) %^75n7? (i)3flT(ii) r«lPlR5^i f aflT m 3T®F5T ^ T^rf % 5rfti<+,in3t| th; ^T^cf ^ FFirqi 

'JIK/MI I 

2. ^■afltt'^TTTTI^:^ — 

('4T) Ijyl '^rl'1 

(i) ricl^^ HpiPl ill'l <5717^ "44 1/3 ‘=f)4'^l<l PlM'M'l 4fl Hpcrl 7^ T?T '4T r®h+Hl Hf 

I 

(ii) '4^1 aFTf*-! % fd^— 

c^) fd+, SKlf^Mpik^'^r^’STRflt l/2^^'ih4’4KlfHH'm^7nt75r^'qTF^ 

^7:FT STTI 

(73) °h7H fT 0 argpTf371% af^^ ucTif) 

Hf-1 I 

(■q) W7!lT747TT^TI#T:rt^7pi^t 3^^^1T#Ht^lTTT^Ti:)rT1^^f^=ti4'NlO^*i417(HI'=17=If^ 

^,, Ti7cftTT^=f;ti^3fl3Tf^4ff cTl^ iT#!!! 31*4^ ^ ■ifl 74K 

t\. afrl ^ wm •^’, ^ ^ ^ '» - 4-4l7 t 33^31 3 ftf-lfa %^SRIlTn ^ 

#TTI 

(73) vr% 

PldM"^ 371 Tt'jyf ^iqf^f ■frfn T^tIm Hrft wlsqn, hp'ii^ '*771171>’T[ 37^ '*7711 fr.Hiq, "si^47H ''77 'Mir°h 
^apT^ { 37) % ^ 73^7^ (1) afk ( II ) (31) r«ir5rd''tl t "SUFJ^TlTf 37 37331 ^ 3^ % 374’-7lR''7! 37 37 

FFimi WW I 

377^ 371 f37 qi1^ 3Tfl-J337t 31 =ti43l0 713 7137 ‘J^-jiki 3^ 3)1 ’jnTTR 3131 '3)74 371313 3^ liW 33 '33) f^l 311 '^t? 
31713 '3)1 31H''II-33 373 <jHd*3 3771 ^cll % 1%'371 'f3)7Tl 37^ 71333, 3)T7l3K 7n T^nTTPi 3' -^31 'f' | 

3773, TTfT .37)7 f37 '^k 14H3H 34'373f3 %T^ItR'34^ 3)43k 1 37331 3lf43Mfll 34 37FJ3774 % 37T73 
74 '33174 3334 ^3lf4^f71371 PItIo TI <i4 34^ •J'JIKI 331 "ITi I f431337311 

46, r3c433 3)4 3T3ffel 3f|T 3 k»I«c; HI4^1 3)T PlT^MUl 

■333 'HTf33)Rl, 3^ 733 i 4 '333 '53 371713 '3)1 Pi 4^1 ^P '4 773314137 37f33)I7p 31 '3)43l4 34 'J^KI *7% 374 “33 373f3, f37T4 
■3H ■f474i3tl 31, 37 f33 7fi3lP'i33i, ^ 334 4:4 f77437 %frm;3131133T 7331,'^Fil43 % 373737'|fT3H f3731 TJllTiTlT 31 34f 3^7 f373f4 
333 3lf337l4 377331 rp'ji'H r7pl 4 74 1131 31^71 ’3Kp 34f f3731 'Jin/'ll 43347 3*713 "4 37f33)17l 31 ■‘7)43171 "TFl 441 ‘^jiki 34 34 

3133 3774 4) PhI/ 3137 4l313%311 '33 ■373f3 P'31 *h 4) 34^ 37f3377l '31 '3)431414f433l3l3 %, 'kl "^IttI '333 '3433)14144?! 4, 

37p33I^3i 33f331 373314)7^3 3 3H1 'ilH'/M ' 7 P 3 <577 4^134)4 mo'iki 3'3)7 P'7'11 'Iqi"^! 
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I Part Ill —Src 4] 


47. 

(i) fTRTl -aT^TOTt IqPi-HHl’%ai-diid ^nflfe^fr ar^^^ 

%rfl '5^ ?'.ir'T°tiK'4) TfHifqci ^lidl % I 

(ii) arrlT^'^ wfl"^ ■3TT% ■RET 45 % ^tItE % 48 ■£! 

%TjTFf spi^ SJ'.qin I aiHTdl'4 M'rfV'+tlfl RhK aflr 3Tf«RFTO: 6 "Sf?! amf^ % 'TkR 

3TT^ ^TKt I 

48. 3i 41^M Mlfiietilfl 


arrt^: 

(i) % 'Ti'R 'Jlly,‘fl "^iTFr arwT^ ■pr^^PEl ^HlHla ■?t8^r Tlf^'+iiO % i 

(ii) a^Eqf8 % w ^ ^ 3T^ arfv^ 3nf^.7W f I 

49. aitftH^aitrsirT 


■g?^ 3T%T % Pl^f^Rafl aT%f3Taff -sm wig fwp ■^siTTni; 

(gr) f^Piad^■^'■^a^kTSTi:^ api^ftp^ ^tfit ■^'■og^w’siitgTTTiTTt 3fRai4i<^ii''i'!6 RiwiKgTYiRii^wTTOigT^'ggg 
#fli 

(751) FTT^’EHI PnoR'JI afk WE TIFF ■^rft g«4T TWi Fpfl I 

(g) F^ ar^lftlF TIFF r'>lfHr4''iFPlt I 

C^) "FF wf^FHF 7!gr +i*<ilfeT 1 


3TS21T7TV 

^?H3frr'R^ 

50. 0H«1 ^[*4 bImI 

% 3lfn*i ohl4 f^gn gel'll % ^*11 % Riy, pl'l 1 

51. WMlftd *1 FTTir 

(0 •ffrfaTTlarfawlgr IH ^ fpttrt^ t% pt ail7 •girglF(^ fV^trff i \•wottii 

(ii) #5T^^^'^feila#igiRtgT4)4-'-Il0%'^73lf7FgRlF'3;gn^g?rfF4l%^* ggigi 

1 

(iii) ^'aTl^igTdgTggf^%RTR7^4f1gmgit'^Pmm%4TH’^^7iiT?fr%, %H3fRg%TjF5%3Tg7^f^^ ^l>F 

gi4‘l I 

52. 

faril •4'g^ 4ggHH %g7^1gi’n7^^f an!Tf^% YT-?44g7'^7Tg5jfe 

FF^ ^F arfsigirfl' ■gi 4 i 4'4I'0 'silF.’F '!44 git gprifw FittiF % Tiijg -qi grr gg ffttI FKtcr gtt 
anFftg “A'u twi gel4 ^F^ I 


araqravi 

3^tT eh[4 Wfl'JI +lHg 

53. -^^^ITcETT 

Fg r'tir 4 g 41 ' grggHf % ar^Tr^tg aifggiRt gr ggfgnft fgRf^ifeF ggiK gtr % ftgij; gig #tt ;— 
(w) aiigiNg) 

(7S) ■fg^tFTftrfK 

(V) gtEKt^^^ 
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(■ET) SFTTWnr 

(^) 3fN: 

(^) 

54. yif't'i yi'^i 'OTf^chld 

^if'W'^l 74^4 3nffc(=hl<l T^Tt I 

55. M'il rfSIT TT^TTIJ; 3Tfi|<*i|'0 IfT <:ti4-e(l(l '>37t etlM'H '5)t 

(i) ^ SrfV^iTT% '71=11 IfO f'ti'll '5TT Hotifll i I 'iiri=1l4ni ■fejTf '“ft yttiK T=RT 

■^17% 7^ =tii,^ f^T^^TTfiT^iR TT^jif 'JfTfv^liKl % HIH "f^TfSTfr % I 

(ii) 5KI^jfERT■’ 717 ^^'777?^ ■ 47 Tw 3Tf»7^Fm+4 -=-ik 1 ^TTfgtf -sm^ -^7 w 7J7 w 

T77^W%''-ir<;44H17^37f^ra7d'tnihi^’4l(l *1,15',IH4 ^ W7%fTf'^ 3717 37q% 4riqN % HC-'-'if fTTl 
% fViy. [Vin'TTJ^ •’ii'Hnfqsh (a‘4 iiH hi^i pI'ii 1 

56. ^ i^lMTl 377% 777 '377% 377 7373 

^ "37 33T STfKT^TTTt 31 3%3T7r, ^ 7747 ■f37^3%7 'fwtTT '3t^eit ^ bT=J^33 ^ 1%73T 'W Trl, Tfrl 1«TR 'qr 37 
3N77 377031717717 'q?' ^ ^^7 31^ % ^ %31c7 371 

57. f%5f^3TU^T 37ffe737T% 777 37%37% ■%? 1%TTj; ^ 7!^t377% 

fi^i4111^11 3Tf33iT7T '31 '37%3T% '3?1 ®ii1^ 'l?”'l >311 y,' 11 I 

58. 3773)1^7737'^^ 

(1) 37fW7t 313;tl3Rl U,<+ ^%''57 3% %’ Hf7oir<*7q137 12 ^ 1W7 37l 37l4ir'm4)' ^ % 3W t : 

■*77^ qf f%7 7337 ^ %' 1^ '% 371*737 ■qiT 37T3)fi3q7 TTf UTT '33)771 ^ 

'37^ '3?' 3%7 'fe 'jliTT '% '313 3733773 '37% 17^% sfk 71^3771 ■%! '53 '33 '3 jt'isi 73777131 1%1 ll^ '%* 37YT%«lflT 
'$13377 '7J: 1^3 '%^Tf*73i"% iJlTR I 

(2) t3i3l3#73)T%3T3)%^3it7337l'%3T%qe73%%3573%%l^t7H3T13lf7337 37W777jt'^,3?%313#73T'33% 
373 %tT 3577 f^TT 3i137 % '337^4111 <+ 3773R '47 *3l°hl4 I 

(3) (37) 371*1371%%373%3 1377%%%^3%■%377%^'357f%i3^ 317371^337'^ 373 %- 34 %413771^%■ 31%'31 
'41% isflSill 3iy,'il I 

(73) 343k 1 %313% %■ 1%3l %%^< 34 % '4331 5171 3^%13^ 313l73'3) 7|51 34 43t3T %T3 47 313177^% 4Rsif?lfl 
1%4T 77373T 't' I '43 '413177 1%f%43 60'% 1%*l1f77T '474 '4T3171 '7^ 77731371 % 37f3f734 '%3l I 

( 4 ) 37737177737^-l4f%43 (3)(37) -R 33T fq%l71T 141343-62 % 37344 l3%q 3713717337^ STR 

1ql74H 63 % 377743 47514 ^% 37141734 f%73 373 734 4^ 41-577 7^33111 

59. riijUmfijchu 

(^) 7%Hf%7TXRl%%3Tt%3TTT'^37l%3'%t3n%tt.; 

(1) 37lw% 37'343 k 1 '37 331 % n 143% 1%3Tj;^ fl^ % %3T3 % 13v1 Ml 1*1377 317 473 llrTT ; 

4775 '4?'I 37 %37 % "qR^q 3 '47 %3T % 737717'3 f14 77''54 344 f3%qTl*137T7431 "HI 44'3%41 I 

( 2 ) 371*13)171 '41 '3743171 1=1)41 ift 7T34 3744 ^771 37l%413%4T133)R 3 "3 Irfl tT^ '371 '3333 '%4 "qqt f3%4ll337R 

^'37T'473'41311 

( 3 ) f3%4lf337R ^ 37 3134 3441 37133713 ^ %1 373%! % 1%4 tJTI 4f34f4*14i '414 371 53)1(17 ’^Wt I 

(4) 31 1989TT37'g7c4 18 0 %% W 3% 3731*7 % fen 14 4 411*137R ^ ^j^TiTR, 1990'll 240 1443 3741*137 

'437'37I f3%4ll337R ■^41'3f%T'3)1'31773)41'4 I 
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'JtUT ; 

(1) srftTwt ■'IT iTRT ^ ^ di(l<a titk jhumi ftra thtRi ^ 

I 

(ii ) Wn (73r)( 1 ) ^ 

i 

TE5 'tb' fW‘ ■'rfe ■arfV^Ttt E i\'Hi 'Ttfei ■'tpt ®it ifr f^*b ~h r^stIT ^ rttrt 

60. 

(11 hHTi Rf^^TKl 'R ot'(4'^Kl % 41 hi- 0 tjsl inTyH Ff ATsohH 'W ^ 

Tif 'Ji'iq4 afn % IJSTR 14^ ■R ■'It 4 si'Mt 'tiiumI I 

(2) (^) ^ ETTIf^iF 5/3 ^ TIT ^ "TSflfr E ■^WIT f^ ^ 

^ iflHid e’ fwi -m h'ppi fen i i 

(15) m'ihrt feR ■irfwE ^ ■^fenft ■irfer^Ti r E "nr ir4 "rnt t, % fei; 

il'^ih'^Fn afti I'RT-'R ni-Tna fRI '?rfeF +H"'5< ’RR % 'ffe, 5/3 fTT Tl "4 'SRI 'RRl 'ipJRffI Tf ^lU'H I 

(E) ^ feR 3Tf*RnfrRTferTTf niiRnE ■jrRnRimfRfeiT’smTTinT^^RRTPT'R'iji^'trt wifrt 
■RTTT ffert' ^ ^ E TTPTT ^ Rife felT RH T R R fe ?I, % Rfe fe) %lfeT R?r % 'fe 7TR TI?fel ijnf 

Hifl E 5/3 ffe RT R ^ m"|hi 4 ^^ji/Ffs'tci Sl^ji fe RU “pH RT H-i hF n ^ 'Jiii/'H I 

(■Ef) ^ bTf^fer R Rfemfe aiTTfefe R fefef fe aRf»-lfe ^iHlfr ■^/4ts«+ri ‘4’ IfePf” %15N'R' 

■RPTT ■RTT ■&, 'Rfe RRli'l l^Rffev^ fe TI ^TRIIIT fet WTf RWT 'fefe '^/feferPI ^ aifeRR 10 ffe 

% siRfei' ‘ 1^-feR' ’ 'sfe'-i % TiR R '^raTfei NFT -f^ -sra fen ^ripii: 

■Ri fe MiRm ^/RifeRT ^ fenfefer ■fe! % 'flRfei Rfe "RRi ■fei % fen "fesm Rt mi iifet ;— 

(I) -feTfetRRfefefefe/feRIlR-q^fe ■RfelR'feRTpFfeH'^'^'lffefefe'lTTRTRfe^'Rra'ffel : 

TR( ■fe 'RfRffe R1 ■fefet felTI ■felfe ■R^RffefeTTIt /RfeTMfeIfeft RT 'RFT%fe’4'R ’J't MRrife'Hi yr-n 
ife ■Rf aT-fHfn TH R H-'liHl tl fe RTTt RRiIl/HfsRiN "fel "R 'R '^‘|il 'Rife 'Rt ‘RH Tl' Wife I 

(II) TRifewfen'fefe/feRiW'fetRTnpTrffe'R»niR'feji:fewifei 

(j,,_) tlRRI fep.t-, l 4 fell ^ | l | - TT N1 fTjfe -RTWn-'RIRIpTRfe'R fefe'^/'^fgRR^few'lTfet 

( IV) RlHFt RfeR-iM fei fe Rnfe R fe E Rfe R 'fet R afeRTIt R =t)4’■lilt E 5H 3ITWTRT’RTNI-TR 

RRRf -RR -R fe RfI RWTT ^ fe R7 RT T^fe R 'sm RtR t I 

■WfeferRT: — 

1. fRjfel fe RRI fTR fe'‘IRKT R Rfelft fel ’R ifeR fe fe % fer 20 fel fe'feTift/RffeRI "^^RT ■ITT’feTT I ■fefl 
ife 180 fel TTR-feRI Rl WR ^ I 

2. fnfeRlfelTTRaE -feRfet R Rfefe ■Rn R ■R^ fe fe R fe, 20 fel fe ■feRt/fefeRT ■fet RT "qR fell I 

61, 3I+niMi't'J| 

( 1 ) fet^IRFt R Rifert fe 'Rn^IlRr ife fel -RRR E V ‘Wife WI RR% RE ’RRR1fe E IT fel 7R RE 
RIRt ■fer afef-I Rt WPI E' T7g-?T R7 ttjrr RfiiRRt IRT fenit ^ fe ■RIRfel fet' RR WET % I feERPd R RfelTT fe "fejl 

RTWERRI 'RRiRRTfeRl ■JRfEfREl 'R RR 90 felRwfe ■felfeERE afeE ■R’felE 360 fet^I felRfet-feft ; 

■q^ qq fqj bRIRfER ■fefe-rfrTR E 'ERliT Efe R 'RfeRf E fRfe 'flfRlfe R r4e| 4 RI ^ 720 ffe RT RlfE ER 
'EET'"RR ^fel E^l RI ERET E ■. 

RTR, EH -fer Ir ■:)E''-IRRf R Rfenft Rf tlTTEt RETTl R REP) ’E fe^ % RJERE E EWm fe 720 ffe % RE -ERRIR 
fet fejl RT ERR E 'ETT RR, ife 'Efefel fe ^TEE, ffelE Eq E RRR ■ffe tfelE RER fe Rfe I 
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( 2 ) TTlftloM^I ^ 3r^®lT “Tn ar^HR arfRRRR RT +<il4i|4 SRR yotiK Rft % 

■RI'’-! RT -s+H^i 3TT^ 3TRTVRRI I 

(3 ) BWrRRRT R3t STRfR % -^RR RR i# ■^fRt 3?R -^R RR^T RTt R7t 3TRfV R?t RW 

R^fRTT RRf R?t 'illURI R?T^ 3TfRRRfrP4Rm^R^t 1^3TOTRRR'^^ R7t R^R^HlO RT fWt 3RRRRIRI 

arPTTRRT ^ 1% arfRRiRt RT RR^RRI % fRRRR R RT^R RT, R?!' fHcl^l RRiRI % 3TOTRRR R?t 3TRfR RJt 'Ill'll 
% frl RR RTTR I 

62. rWT filVltl ^<<il 

fRRfr 'JrfwfTRTRi4TRfr^ <RRCH, HfrRKfRRlRR, RTR'^'fRRTr aifRRRdRT +'4 r|( 1 %RRTR RTfRfR?! 

RRR RI fRTpft 3RR R^R?R % f?TTi '^Hl fR7 %RfrR ■HiRiK % iRTVlTi^R^?!! % SR^RR 414 SKI Pi'4k ftlKl RlTRj fR^lR aRRifRRRi' 
RRT fRTTR RR R^ RT RT RRRR % I 

63. 

( 1 j RfjlR’^'^%RRR'nR7RR’^l' dlR 'Hp'MRRTRTla^RfRRilTg'^RlJTRilRnRRKflt f^R%aTRTiR-5rqfR%RlRR?t 
'RRfiTRTRRRTR RRRTrMrRT %RRR RRRt SdlFHM’fe' I [oh^'^RTt Hff-f^l arfRRRTt RT RR^RrIR? f R'J’t ^^RT SIRf^'^RjlRR 
12 r 4T% R arfRRTR^t I 

(llj RR[fR15^RRl%^R^WTRR'^^%RTR^5ita^RRRnitRR^'SRJ%'^^%RrRaR%fiRTfRRffaRRRRRi: 
RR RR RRT ■RSjfr RRH RR RTRRr RrFR) M arjItR % RTR'^RTR?r RlfR-WR. RR UHI'JRR R^RR RRT Tt I 

64. 11(^(il otiK'ld ilRl 

arfRRRTt RT RRTRRT RR RR RTRRRt 4fRi ■Kqi R Tr 4 RT a'H'n'l RRT "^t^RRI oRH'lci '^iiR'H I RF rTs 
R fvRiRT RT RRfRRT RiT ■HRiRiiri ^ SUn 4l<ft F RI RR% ■jM'^h y fnf'lfRRT RTt RRt Rf?TRT ^ sT'il Rfr RR Rf^Rii^ RT RR^RTlt 
RTt RRRR % RRR WhRR 59%RR-f¥^ (RT)(4 ) % RTRRIR Rf^ fR^qiflTRRT ^ Rff fr*# ^ ifTFt ; 

RR^ RTR RF % RR RR^ RRfRTTl-iN? R?t 4R4T ^TRlf^ f RT r 44 RR% ^ Rf^ iR^TRTfRRnr RTt STRfR % 

WrRR 59 ^RR-WrRR (.RTj(4) % RTRRiR HRMfstTRl%RRRTRR rIrTFR i 

RTR^ RF ^ fR7 RR RRtRTTT % W4 R RFT 15^ % R RI ^^ R FRRTT RRTR, RRTRT RR 7fl R^ f, RTfif RR% 75T^ Rrt 
fR^RRRT Rfl RRfR RT frRTT RRR sftT RR FR I 

65. Rit cfff 34RfU% sVm RR 9dl ^Rl 

fRTR vrfRRRfTRTRT^ Rift RTt^J^R^RRRt R^t'RftlRit'RRR^ ^RTRT^RRR^T RTF! RR TFT tRF^R^ 3IR%RRR^ 
RR ^ffRRfRR RR RT'5T5RRR^RTFTTir%%-iJhHRRRRR4TfRRTRnR4T'| 

66 . ll^RRTJTtRafrTRRTRT'^ 

(1) RfRRTTR RT Ki^KlO fRR fsR 3TRRT RR4 rR Rf^RT RR% diR/ RIF % RF^ RR^fFRR ’RRRit RRR Fl'll 1 
(li) RfRRTTRRT Ri4rk 1 t^fFR '!TIRR -ViRl RRRTRR%RF^ RRRr4 TfRR RRRtI RR rIRR Pf^fV'II I 

67. c6|4hF'JI aiRffel 

{ 1 ,) Rf RRTTR RT Rt4rtR R;RT RR RRRRFR RRfR R5 fRR RTR fIRT RlfRI RF ; 

(RTJ RTI^ % T^RTR RR% ■^RR RF fR^lRF % IRR, RR RF RT RR4 rfR RR R%, RT 
(,75) R fRteRR RR RF RT RR4 rfR RR R% I 
( 2 ; RTTRRFRRRRRit RRfRi^RRRRRF^ : 

(RT) Rf>4Ril<l % ■^R 4f RTRT% R;q*Hl RT( 4 ohi R?I ^sRiT, RTF lFRt R arfRRTRTf RRfR, Tjfh; 

(73) RTMRIR % tRSR R RTRT %T fFR«f Rlt RI5RI RT) W. R RfRRTRft RRfV I 

(3) RTT^RFRTRRTRRRRtR^T^ 3;TfRRqftRTRRf^R^RT-^TRHRTfRTRr% 37^^, RTI RTRRT'^, Rfo#RRT 
7^ RR RTR FIRT I 

( 4 ) arft-lRRfr "RT RTtfRlfr RtI SRfTF RRTkFTii 3 ;fqfl4 -qf) -qiqqj ■^:frrq -JR^ tr; ^ RR7%fRR % fFR RTt ^ ^FTR 

RTTRR : 

RTR^ RF fRT RR^T^^fRiT RTR ^ Tqp^^Slfqq^ RRRRRT Rlt RRRT a-io^i RTRhTFR RRR RfI' RtI RTT^R) | 



20 _ _ _ _ THE GAZETT E OF IND IA EXTRAORDINARY [Part III— Sec. 4] 

( 5 ) ^ ■KIPTRTTT’T tr Thfpft 3TRTf^feT ifl Tit 3Tf?-TO^ RT T^NlRt 3TRfET tO'~' i1 l l(iil I 

fTREf f^ERT WTH "m Rf RRt' ET ^ T|^ ^ sfjRfyjur -strEr ^ T^f ^mpit I 

(7) fsRTt 3Tf<T^iTfr "RT 4i4^l(l IJTO -aT^ST El »TnPrR4 ^ EFTR ^ 1^ ^JmpTT I 


3TBIIT7T7 


68. ^iftwPtflTTmrtif^R 

ti) 3TfRR;RTRrR)4MiTl f5ra% °h*^'fc)iO i9S2 (i952 i9) ■^’ 

%■-^RlTTR ER=mR 3PRTRT Ertt ^ ^ tT tE4 hcr^-i pIti I arftwrrd RT ■!h4-4iEt afh: ^ 'SET E=riEr ■^' 
qifii 3i vic;m 'SH'j'^ri srftiEi'HM %tjmjtrI ar^JHK Fl'li i 

( 2 ) E^) =6^1-rkI EtTr 3ik wN3Tft#m, 1952 U952 ^ 19 ) %^R^tit%3TnT[cT stErskrI 
^ ^nERTfr, arErfTRR -srI rrt ‘ 6 T 3 ;’ ijrt "st^ ttErtrI m yrW ^ ■itot jtwr ^ ^rr ^rt ^.4-^1 # 5 ^, 1995 

%'JTRRT ?kI TTlfpcT fin I 

(.71) w 17RT7 ■^RR trE ^TTR ttRirtT 16 1995'R'HTm REft I 


69. 

( 1 ) arf'RTRft RT 4)4Rifi h’R'f^rtacT Wthh-t 2 %si^pr^W4 % ■yiRRRR RTRrm 1 

(2) fjfRTl arfwftRT 4 iHV 2R1 Rjt^RRT^-^TTf^RTRt-^^^CRfqfRRR, 1972 %TRRRfRT hHrdF'ig?! RR- reif^^^R 
{3) % 3R5RR ^ 4 F 'Rf^iTT fr, Tpfr 1 

{ 3 ) CO T^arfETOfrRTRT^RlR r^'HfHf^d fRRfitRf%'3R7nR%f^.RTR7^ 

(R7) RRlfH^RT 
(71) -T^RT 

(R) TJTR f^lTTRRRT R7 ErR^TRRR^ ^Ri’SlRI iRfRRRT 3TfRRREt % RRTRRR % 3RJRR 3TR1 PRT 

% FrR 'RW t, RT 


(R) RR r4 7r 1 tRTRT: ^RT’Tit'RR4 % RTR 7RIR RR 7^ RT:. RT 
(RO RR r4 Ril tErt % ■Ml*;, 


T, 3RRf6RRFRTRRTTRtRT RRlfRl RTI 


RTE^RT Er °Th: | RR %R 7RRRRTRRR °h4RKl ^RETR^i JRCM RTtRfaRTt T^^R^ faRT^rnTRlT EhRIIi M RTRRlf 4'%RRT 
R7T TRRT RRT RTRI fRT R^T RTRTRR % RTT7R #RT Rit ERttIr TRFr ^ Rl I 

( ll ) .'JTfRRRdRT =ti4RRl RTI RiTTlfTT, RT^T^ r 4 RTIRRT aiRRT 6 RRFR 7^ rEetRT RT RTR %fRTn TRRRlft^ RTT 

RfTR Rr RTRT, RTt 'RftTRKTR 15 R#T % % -RTRRIR RIrT ; 


RTR| RR fRT rFr fRvRT 'RfKrRTTTt RT RRErTtF 4 30 r 4 rfffRRTRit 2)41 TjEt RR TrI R RT RR RRRTR % 7^ R 30 r4 tR 'RIrrT 

tERT % RtRRT r 4 fTTfTT 3Rv:f TffR % Rai RTf R7 R ■brfRfrRR TffR RTT R|i fTl'II : 

R77^ RR iRT fRTRT iTf'RRRrT % TTRVjf R ^ aH4H R77% ’glTT f^TR RTI orfRR RrR RT ^RTRTfRT TIRT : 

TRT^ RTT RT iRTfRTTTT R)4 'Rk1%RRr 4 d'T'QM RTIRTimi IrtttrtR^TR^VR ^fTRR^^RI, 'RRRRRT, ‘RRrfR|fR, rRTRRRRrElRT 
RH i F'R , tIri rF RTRRTT R1, Et RTTR 12 R#Tf % rFtH TR, RR RRR C 100%,) R% RRT fRrjtR R% -TffR trhTRH RrF RR rFrr 



MR?T TTSTT? : -aTOrmW 


[MFT III— 


21 


70. ■PraRTWR 

(l) Hril'T) 3Tf*H=tii-0 '4)4'qKl %■ titi'H 3i III'^ R;y, 'Tt^ w4 IcriRsid "^h 

T*1PT 'hIh"jii ®hVii 3 i\t’^T fT T*irT 'il'+i ^*lFf 'ipT ^ fft Pi^Rro niR^*nkl “tie'll ’'^iffey, I 

( 2 ) 'tili ■qr of)4'cii<l ysh HTT 3 T'CRI'Ptoh WH■^'stii ^ "3^ •3<H't)l ?r? 0«b 3T5 *tRt -niy'il 

n^h 3'oh ^ '5^ TISH? %■ Rriy 't)«il fsfi hR'icIi qiwiRi'^ ^ ^ftr PhtwI 'fl' 4f ^ =t)4’^i<l 

Pic^M 4' iJ'^K^ hR*=i4'i <41 34^hRt *141 ^ <3iiy<ll [4 441 Rti41 R^i<hci My <4t c:ii<in <^R&i 


71. 1 WH(TR Pf ) ' «dl 

■5r?^ stT’tokI' ^ 4t ■'n wiaT wpiidfor w-w f i 


72. rii|Pit(41l’ ohi 3^\T «l|14m 


(i) '3TWT^''17^'3T3^'^f4^'^jnTt'^'H^>4'^'^'3^T^7FT'4'''?^f^rRf!nTf 
Isfrqrf^ ■6fk^ % 3TFTW?i ^ 

( 2 ) »Tn7T ■*fi4t Hi STFTTH^ TP^Ih "Iht ^ WT^ %■ HTC TT RlRi'MHf Hit *HkWI HH! ’HHiTfl'11 


73. fSrOTHaftTSngfrnif 

( 1 ) RiRi'iHiqcTl % 14)41 HI RiRi'hh HHWTHI^H) fHHH, IRRi'hh, TTRiHHhi Rti41 HrfR 3TSTHT 4'tici"i HIT <41^ <jh«iH 

■ijfr idH RlRlHniq^l % 3TRH pi4 % Hpd HHFR 4'' 41 ^ ^rfH^tilRkl" sttr HnfHTftHf HT C1i'i^41, •<n<^sKI f4<Wl RtiHI 

HTRn^ I 

(2) f4«HH % ^f4<WI •smHHI%^ n4fl R;yHl^3 ii4^i HT'^ 

^n4n R^HTHHTHI Hfl h4 Hi41 'iiiy'll I 


31^1 

(ftrfWT IS^lS) 


Pliiil 3111 ■'|1 m41hHi hSI mIhuII 


WPT : 


relict) ; 


4 . HtHHT HH<TI/H)<nl ^ ^ . % 

STf^oM-d HI 4 4tT 'SHH 4 4^ ^Kl HlRn HjprfflH 4 <H4f4tT HI 'RhRt 4 4h^ ^5i 4 3T4feT 't)4'=4l H?I 

♦hc'hRioocii TIHI HhItTH HHtHTHT 4 RiomiR^ci 44 oh4''ii/')*)4'*fl I 


4" 3ti4 41m')|i hhht/hhhI^ 1%4"3hh4h) %Hnnl4 44 Rih 41^ ■s'w 44) 4) hih sli^ H)T%ht4 1441 “hRia 

444fHAlH)4lHiT4%H44'Hil^'qHHI3H%14pTf4f4Hi'HH4 3HITH WhA Hit H 4 HHiS sHt H ift 4ffl ^ 

hH stjhRi '^Hi/*j4t 44 H fit hha 4hi % HfHHiR 414)41 hi '?4h5i1hhh h^hi43t 44 h 41 "shit 4h) 4) H)i4hk 4 hhhI hi hha 

44^ % Hm HH^ hi4 14)41 thIhh % fti4t hii4hk Hii 144w hh4 htI WH H)4Hi/Hi4Ht I 


4l! HHW p+<li^Rci— 

■^Hmsffi: ; . 

HTH ; . 

MAHIM : . 


P+^iiW : 

HTH ; 
HiniH ; 
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^IH.) 

3T^-2 

[f#ff^5(4)^‘] 

Vir^Qh ■JJT ch'4’ol({l 'nSTR ^H*4 Ml"<l HtiMI *(lcll WiMuil HjT 

1. . . ftHflHrOifl ■ETtW ■^; 

(i) 

(ii) 'fe -siVT % I 

(iil) 'W Pti'Hl % f^FTOT nlci/Hr^l Jllfllfl I ST^rrffT ■Sii^c^'i 'hV|''1 I 

(iv) v^rnrft^ Rti-Mi '^iiy, i 

2. fiwPl'yi ^ mRitII "3^^ ’Ml^'Jii TTmt alk"^ Piyf'W % mImuh % 3m?q tjttt -q^ 

: 

■^rmw ; 

3T^-3 
wi IS 

l^ramWR^WlMUII 

(ftrf¥w 70^) 

TS7H : . 

: . 

1. ■^', 3T»^hrF^Wt,. '^' TJTF^^ ■<5tw ^vJTTT/^PWt' . 

(WT) . (fmi) ^ 1%«iiFr -KiiFT ii 

2. ’"4Mil'Ki w=T ^sr^'jPr 11 

TIT 
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VISVESHVARAYAGRAMEENA BANK 
NOTIFICATION 

Mandya, the 15th April, 2002 

Viveshvaraya Gramcena Bank (Officers and Employees) Service Regulations, 2001 

VGB/DR/R-90/2002.—Jn exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Viveshvaraya Grameena Bank, after consultation with the Vijaya Bank being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Govcrnmcni hereby makes the following regulations namely:— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Viveshvaraya Grameena Bank, (Officers & Employees) Service Regulations, 
2(K)1 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to . 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Govcrmnenl or the State Government or any other 
organisation 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) ''Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority" means the authority prescribed in Regulation 5( 1); 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being; 

(c) “Bank" means the Viveshvaraya Grameena Bank established under sub-section (1) of Section 3 of the 
Act 

(f) "Board" means the Board of Directors of the Bank; 

(g) " Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
3 1 st day of December of such year; 

( 1 ) “Competent Authority” means the Chairman in the ease of officers and the officer designated by the 
Chairman in the ease of employees; 

(j) “duty" ineludcs 

(i) service as a probationer, 

( 11 ) period during which an officer or employee is enjoining time; 

(ill) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(iv) period spent on training while in servicc. 

(k) “emolurnenls” means the aggregate of salary and allowances, if any; 
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0) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations, 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(]); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank" means the Vijaya Bank; and, 

(r) “Semor Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A - Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 
(i) Officer 

(li) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clcrk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the pnor approv al of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messengcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Spon¬ 
sor Bank 

5. Appointinent in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made m accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

( 3) E\'eiy officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Dinqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person, shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, c.xcmpt from the 
operation of this Rule. 

(ii) Dcclaratioii 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3. shall be such as may be determined by the Central Government from lime to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working da\ on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a penod of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of SIX months which shall be extendable by the Appointing Authority for a period not exceeding three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority Ms performance 
was dissatisfactory during such period. 


Confirmation 


(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee Ms services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from (he Bank’s service he may be reverted to the post from 
which he was promoted. 

10, IhrminationofService by Notice 

(1 )(a) No officer or employee shall leave or discontinue Ms service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be.— 

(i) Three months in the case of an officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to Ms pay for the period of notice required of him 

(2) Notwithstanding anytMng to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age ; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing lias 
been served on him at least three months in case of an officer and on month in case of an employee in adv ance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an cmplov cc shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggneved by the order of the Chairman, as provided m Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), Such 
committee, shall, from time to time, review the case of each of such officers or employees and make rccoimnendation to the 
Chairman. 





'TTOT ^ TTsm : ■3T7TrVOT 


27 


Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superarmuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to trme. 

(ti) The seniority lists shall be reviewed and updated at such intervals as may be deetded by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F,2/ 17/79-RRB dated the 2^ April, 1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22nd February, 1991 shall remam the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection. 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. i 

fii) Canvassing by an officer or employee in support of the business of insurapee agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(in) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accq)t any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be abaent from duty without penmanmi or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstay if he is satisfied that the Officer 
or Employee has renfained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstay be regularised by admissible leave. 

23. Absence from statioo 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the (Wicer-in-Charge or Branch Manager, in other cases. 

24. Prohibition toaccept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose ofthis Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or conunodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scripts or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money In private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a jjasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and v aluable property 

(1) Eveiy officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inhented by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family. 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the imniovablc/movablc property to the Bank as on 31 st March of each 
year before 3()th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ' 


(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or'rcptIt<i!flf£aicr, 

X4) Evcrj;nffid»sh^l report to the Competent Authority every transaction concerning movable property owned 
or held by him eiftwr iwmis nanic or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,(X)()/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 
(a) with a person having official dealing with the officer. 
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or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to fiirnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or [s detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalUes referred to in Regulation 
3 8 if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on cnminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act or a 
federation of such trade unions. 

(b) resort to or in any way abet any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence, 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of offieer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the services of the Bank; and 

(b) the acceptance of sinqile and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertaiiunent from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any frmds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumptioaof intoxlcatingmaterials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
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and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation . 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any photography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(li) Withholding or stoppage of increments of pay with or without cumulative effect, 

(iii) Withholding of promotion. 

(b) Ma jor Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination m accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of incrcmcnl(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(a) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating m a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds uncormected 
with his conduct. 

(VI) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation, 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier m accordance with tlie terms of his appointment. 

(b) Appointed under a contract or agreement, m accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
giv en an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 
n. Employees 

(a) Penalties for minor misconduct 

(i) censure. 

(ii) recording of adverse remarks against him, 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for ma jor misconduct 

( 1 ) fine 

(n) withholding of incremcnt(s) 

(iii) withdrawal of special allowances 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of jiay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal. 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding, or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer 

Prov ided that tlic Competent Authority may. in his discretion, nominate any Otneer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry, 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in dificrent grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of cnminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently imdertaken by the Bank, the invcs- 






36 _T HE GAZETTE OF INDIA : EXTRAORDINA RY [Part III— Sec. 4] 

ligation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman, 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its adiice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiiy under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigil ance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14,15 and 16 of the Prevention of Cormption Act, 1988 or he has actedfor an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority, 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will conunuc as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority'. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period . 

(a) Where the enquiry is held departmcntally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and pther allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retires by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the ofliccr or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in RegulaUon 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 
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(i) To the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relied on and shall be complete in itself 

(c) It shall specify the relief desired 

(d) It shall not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall ccasc to accrue as soon as an officer or employee ceases to be in service. 

(ii) In the case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from 
the day following that on which the death occurs 

(ill) In the case of an officer or employee who dies while m service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive ; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual dale of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on Icavc. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year ■ 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
prorata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

1 1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty . 

Provided that at the commencement of service no pnvilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 St Januaiy, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 

(u) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason . 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave ^ 

(1) The sick Icavc/mcdical leave account of every officer or employee shall be credited with medical leave in 
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ad\ ance. in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/.1 days for each completed calendar 
month of service, which he is likely to render; in the sick Icavc/medical leave of the calendar year m which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leav e shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from scrv ice or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non ’ in a sick 
Icave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ' subject to a maximum of ten days : 

Prov'ided that sick leave/mcdical leave can be accumulated during his entire scnicc subject to the following 
conditions. 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave; 

Prov ided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/mcdical leave account. 

(li) Sick/mcdical leave will be granted on pro rata basis during the first year or service 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) In respect of an employee a period not e.xcccding six days sxclusivc of the number of days spent 
on travel, 

[Explanation . 

1 Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/nicdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant cxtraordinaiy leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employa;. the Chairman may with the approval of 
the Board grant extraordinarv' leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing 

(2) The Competent Authority may grant extraordinary lca\c in combination with or in continuaUon of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave for sports, donation of blood, family planning, 
defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as may be 
decided by the Board in accordanee with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female offieer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted on if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 . 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

( 11 ) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be . 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During die period spent on joimng time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joimng time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee w hen the transfer does not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


68. Provident Fund and Pension 


CHAPTER Vn 
MISCELLANEOUS 


(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in e.xercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 


2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (.)) hereunder whichever is higher. 

(3) (i) Eveiy officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service m any ot her way e.\cept by way of pumshment after completion of 10 years of scn ice : 

Provided that in respect of an employee there shall be no forfeiture of gratuitv for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(ii) The amount of gratuitv' payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pa> . 

Provided that where an officer or emplov cc has completed more than 30 s ears of scn icc. he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided furtlicr that in respect of an officer the gratuity is payable based on the last pas drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuih shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance paj able during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case mas be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfactionof the Appointing 
Authority 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. TVansferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or an resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officer and employee is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDllLE-I 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I.do hereby declare that I will failhfiilly, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of tlie. Bank and 

which properly relate the office or position held by me in the said Banl:. 

I further declare that 1 will not divulge or allow to be dhmlged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 
Nome in full 
Designation 


Signature 

Name in full 
Designation. 


SCHEDULE-U 
/ See Regulation 5 (4)] 

Declaration to be obtained from every' officer or employee on first appointment 

1 I, Slin/Smt/Kum.s/o, w/o.d/o. .declare 

as under : 
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(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse hviag. Application for grant 
of exemption is enclosed. 

(iv) That 1 have entered and eontracted a marriage with another person during the life time of my spouse, 
application for grant of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

(B.GOPALASHETTY) 

Cliairman 

SCHF.DULE-m 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:. 

Date:. 

1 The imdersigned, having been appointed in the service of the VISVESHVARAYA GRAMEENA BANK, hereby 

declare.Place) in.(District) As my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place ofbirth. My place ofbirtli is .Place) in.(District) but 

.(Place) lias been declared as my place of donucile for the reasons given below; 


Name in full. 

Designation. 

Nature of appointment. 

Date of appointment. 

Signature 

* Strike out whichever is not applicable. 


B. GOPALA shetty Chairman 
[No. ADVT/lIW/304-I/2002/E.xty] 

Primed In tlK .Mminger. Go\1 of India Pre.ss. Ring Road, \Iayapuri, New Delhi-l 10064 
and Published b> the Controller of Piiblicalioiis, Delhi-110054 

















